
LAS VEGAS VALLEY WATER DISTRICT 
RETIREMENT PLAN SUBCOMMITTEE 

 
Special Meeting  

July 16, 2026 
9:15 AM 

 
GRAND CANYON CONFERENCE ROOM 

SOUTHERN NEVADA WATER AUTHORITY 
100 CITY PARKWAY, SEVENTH FLOOR 

LAS VEGAS, NEVADA 

The Las Vegas Valley Water District makes reasonable efforts to assist and accommodate persons with physical disabilities who desire to attend the 
meeting. For assistance, call Jason Bailey at (702) 258-3277 at least 24 hours prior to the meeting. 

THIS MEETING HAS BEEN PROPERLY NOTICED AND POSTED IN THE FOLLOWING LOCATIONS: 

LAS VEGAS VALLEY WATER DISTRICT CLARK COUNTY GOVERNMENT CENTER 
1001 S. Valley View Boulevard 500 S. Grand Central Parkway 
Las Vegas, Nevada Las Vegas, Nevada 

All items listed on this agenda are for action by the Retirement Plan Subcommittee, unless otherwise indicated. Items may 
be taken out of order. The Subcommittee may combine two or more agenda items for consideration, and/or may remove 
an item from the agenda or delay discussions relating to an item on the agenda at any time. 
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ITEM NO. 

1. For Possible Action: Approve agenda with the inclusion of any emergency items and/or deletion of items and 
approve the minutes of the Retirement Plan Subcommittee meeting of April 17, 2025. 

 
2. For Possible Action: Receive a presentation on the District’s Retirement Plan and consider forwarding the 

proposed changes to the Retirement Plan to the Las Vegas Valley Water District’s Board of Directors for approval, 
or take other action as appropriate 

 
 

COMMENTS BY THE GENERAL PUBLIC 

NO ACTION MAY BE TAKEN: At this time, the Retirement Plan Subcommittee will hear general comments from the public 
on matters under the jurisdiction of the subcommittee. Please limit your comments to three minutes or less. 
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LAS VEGAS VALLEY WATER DISTRICT 
RETIREMENT PLAN SUBCOMMITTEE 

SPECIAL MEETING 
APRIL 17, 2025 

MINUTES 
 

CALL TO ORDER 9:43 a.m., Grand Canyon Conference Room 
 Southern Nevada Water Authority 
 100 City Parkway, 7th Floor, Las Vegas, Nevada 

 
DIRECTORS PRESENT   Jim Gibson 

Justin Jones 
 Marilyn Kirkpatrick 
 
STAFF PRESENT John Entsminger, Kevin Bethel 

Unless otherwise indicated, all members present voted in the affirmative. 

COMMENTS BY THE GENERAL PUBLIC 

There were no persons wishing to speak. 

ITEM NO.  

1. For Possible Action: Approve agenda with inclusion of any emergency items and/or deletion of items and 
approve the minutes of the Retirement Plan Subcommittee meeting of April 25, 2024. 

FINAL ACTION: A motion was made by Director Jones to approve the agenda for this meeting and the 
minutes of the meeting of April 25, 2024. The motion was approved. 

2. For Possible Action: Receive a presentation on the District’s Retirement Plan and direct staff as 
appropriate. 

Kevin Bethel, Chief Financial Officer, gave an overview of the retirement plan’s investment holdings, allocations, 
returns, plan contributions and fund ratio. No changes were proposed to the plan’s actuarial assumptions for fiscal 
year 2025-26. This year’s presentation included the investment allocation by manager and the policy target, as well 
as fund ratio information, which compares the LVVWD Retirement Plan fund ratio (82.1%) to Nevada Public 
Employees Retirement System (75.8%), and Milliman’s 100 Public Pension Fund Index (79.9%). There were no 
questions by the committee members.  

FINAL ACTION: No action was taken. The presentation is included with the meeting minutes. 

 
COMMENTS BY THE GENERAL PUBLIC 

There were no persons wishing to speak. 

 

Adjournment 

There being no further business to come before the subcommittee, the meeting adjourned at 9:51 a.m. 
 

Copies of all original agenda items and minutes, including all attachments, are on file in the General Manager’s office at the 
 Las Vegas Valley Water District, 1001 South Valley View Boulevard, Las Vegas, Nevada. 



LVVWD Retirement Plan Subcommittee
July 16, 2026



About The Plan

• The Las Vegas Valley Water District (LVVWD) Board oversees the Plan and 
approves benefits or changes to benefits.

• Management responsibility of the investment program is delegated to the 
General Manager, with engagement of an actuarial services provider and an 
investment advisor.

• LVVWD employees contribute to Social Security and therefore are unable to join 
the Nevada Public Employee Retirement System.

• Pension contributions cannot be used for any purpose other than the 
exclusive benefit of the participants.
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Retirement Plan Subcommittee

• The Retirement Plan Subcommittee (Subcommittee) was established by the 
LVVWD Board in 1986.

• The Subcommittee is comprised of three Board members who are responsible for 
making recommendations about proposed plan changes to the LVVWD Board, 
including changes to the Retirement Plan Investment Policy.

• The Subcommittee meets annually to receive updates and/or recommendations 
from the plan administrator, actuarial firm, staff or employees of the District.
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THE LVVWD RETIREMENT PLAN
Effective Date October 1, 1959

Eligibility
Required Age: 20
Required Service: 6 months

Plan Type Defined benefit. Plan provides a monthly income at retirement.

Benefit Formula
2.17% of Average Monthly Benefit Compensation for each year of service up 
to 30 years (2.0% for service prior to 1/1/2001). Maximum benefit is 60% of 
Average Monthly Compensation.

Average Monthly Compensation
Average of base compensation, including longevity pay and lump sum merit 
increases over the 36-month period that produces the highest average.

Retirement Eligibility

Service
10 years
5 years

30 years

Age
60
65
any

Early Retirement
Available at age 55 with 5 years of service. Benefit is reduced 4% for each year 
early.

Vesting 100% after 5 years of service.
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Investment Objectives

• Safety and Diversity

• Minimize the risk of permanent loss of principal

• Liquidity

• Meet cash flow requirements

• Return on Investment

• Exceed the actuarial discount rate
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31.9%

12.6%
16.4%

24.0%

4.8%
10.3%

U.S. Large Cap Equity (31.5%)

U.S. Small/Mid Cap Equity
(13.5%)

International Equity (15.0%)

Fixed Income (25.0%)

High Yield Fixed Income (5.0%)

Real Assets (10.0%)

Total Investments1

$969.7 million

PLAN INVESTMENT HOLDINGS

33.5%

14.7%14.5%

23.3%

4.7%
9.3%

Total Investments1

$1,137.9 million

June 30, 2025 May 31, 2026Type (Target)

1 Excludes cash and insurance contracts of $7.5 million and $17.0 million at June 30, 2025, and May 31, 2026, respectively.
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INVESTMENT ALLOCATION BY MANAGER
As of June 30, 2025
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Sector Manager Policy 
Target

Tolerance 
(+/-) Market Value Allocation Variance Reporting 

Target1
Allocation

U.S. Equity – Large Cap Alliance Bernstein
45% 10%

$309,216,312
45% 0%

70% 72%

U.S. Equity – Mid & Small Cap Mellon Capital $122,511,303 30% 28%

International Equity MFS 15% 5% $159,343,467 16% 1%

Fixed Income – Core Loomis, Sayles & Co. 25% 5% $232,612,472 24% -1%

Fixed Income – High Yield Wellington 5% 5% $46,494,384 5% 0%

Real Assets Nuveen 10% 3% $99,487,000 10% 0%

Totals 100% $969,664,938 100%
1The LVVWD Retirement Plan policy provides a target of 45% for US equities. Outside of the policy, the reporting target for US equities is 70% large cap and 30% mid and small cap.



Calendar Year Net of Fee Returns

YTD at March 31, 2026 -0.9%

2025 14.8%

2024 11.4%

2023 16.7%

2022 -16.9%

2021 13.7%

5-Year Average (2021-2025) 7.9%

Actuarial Assumption 6.75%
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INVESTMENT RETURNS



Fiscal Year Contributions1 Funded %2

2026 $55,000,000 TBD

2025 $52,500,000 86.9%

2024 $48,000,000 82.1%

2023 $45,000,000 77.3%

2022 $45,000,000 75.4%

2021 $45,000,000 90.1%
1Estimated annual amount for fiscal year 2026. Actual fiscal year to date contribution is $55,000,000.
2Includes assets and liabilities for retirees where benefits were purchased with annuity contracts from a life insurance company.
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RETIREMENT PLAN CONTRIBUTIONS



LVVWD Retirement Plan1 86.9%

Nevada Public Employees Retirement System (PERS)2 77.5%

Milliman 100 Public Pension Fund Index3 89.1%
1 Includes Annuities; as of June 2025.
2 Funded ratio is for regular employees, not police/fire employees; as of June 2025.
3 Nevada PERS is in the index; LVVWD Retirement Plan is not in the index; as of May 2026.
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FUND RATIO
As of June 30, 2025



Proposed changes to the LVVWD Retirement Plan

11

The LVVWD Retirement Plan was last amended in 2014.

The proposed updates are technical in nature and make no substantive modifications to the District's Retirement Plan: 

• Language was added to clarify that the District Plan is a governmental plan and is exempt from certain Internal 
Revenue Code provisions as well as the Employee Retirement Income Security Act.

• Sections related to Participant Contributions, were revised to replace the Union Central Life Insurance Company with 
Ameritas.

• Several term definitions were either added, clarified, revised, moved, or otherwise adjusted. 

• Formatting changes, changes related to the proper use of defined terms, the elimination of unnecessary defined 
terms, and the addition of headings were made. 

• New section was added to address payment to minors or incapacitated persons.



Questions?
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LAS VEGAS VALLEY WATER DISTRICT RETIREMENT PLAN  

PREAMBLE 

The LAS VEGAS VALLEY WATER DISTRICT (the “Employer”) established a the Las Vegas 
Valley Water District Retirement Plan (the “Plan”) for its employees, originally effective October 
1, 1959. The terms of said Plan, as was last amended from time to time the latest amendment of 
which was in effect through December 31, 2013, make up the Prior Plan. 

The Employer is further amending the plan to make technical changes required by the Internal 
Revenue Code. 

The prior Plan in its entirety as amended is and restated herein effective January  1,  2014, except 
where indicated. 

Unless specifically otherwise provided herein or required by law, the rights and benefits of any 
person covered under the Plan whose employment terminated before January 1,2014, shall be 
determined by the Plan in effect at termination. 

The Employer hereby amends and restates the Plan in its entirety, effective January 1, 20265, to 
incorporate all amendments and to clarify language where appropriate. Each Participant (as 
defined herein) in the Plan who completes at least one Hour of Service with the Employer after 
the effective date of this amendment and restatement will be subject to the provisions of the Plan, 
as so amended and restated. Any Participant in the Plan prior to the effective date of this 
amendment and restatement who does not complete at least one Hour of Service with the 
Employer after the effective date of this amendment and restatement will continue to be governed 
by the provisions of the Plan as in effect at the time such Participant terminated employment with 
the Employer. 

The Plan is a “governmental plan” within the meaning of Code Section 414(d) and ERISA 
Section 3(32). The Plan and Trust are intended to comply with the provisions of the Code that 
apply to governmental plans and to be exempt from ERISA. 
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I. DEFINITIONS 

The following defined terms are indicated by capitalized initial letters whenever they appear in the 
Plan. 

1.1. “Accrued Benefit” means the benefit to which a Participant is entitled under the Plan, 
as computed in accordance with Section Error! Reference source not found.3.1. After 
the Participant’s Normal Retirement Age, the Participant’s Accrued Benefit will be the 
Participant’s deferred retirement benefit in accordance with Section Error! Reference 
source not found.3.4.  

1.1.1.2. “Annuity Starting Date” shall meanmeans the first day of the first period for 
which an amount is payable as an annuity; or in the case of a benefit not payable in the 
form of an annuity, the first day on which all events have occurred which entitle the 
Participant to such benefit. 

(a) “Annuity” shall mean For purposes of this Section Error! Reference source not 
found.1.2, “annuity” means an amount payable monthly. A single life annuity ends with the last 
payment due on or before the Participant’s date of death. A joint and survivor annuity ends with 
the last payment due on or before the later of the Participant’s death and the designated joint 
annuitant’s death. 

1.3. “Average Monthly Benefit Compensation” means 1/36 of the Compensation paid 
while a Participant in the Plan for the 36 consecutive months producing the highest 
average. If the Employee was not a Participant for at least 36 consecutive months, the 
Participant’s Average Monthly Benefit Compensation means the average earnings 
obtained by dividing the total of such earnings during the Participant’s entire period of 
participation by the number of months during the Participant’s actual period of 
participation. Solely for the purpose of determining “Average Monthly Benefit 
Compensation,” Compensation will be increased, as provided in Nevada Revised Statute 
286.421(3)(b), by 50% of the employer contribution rate to Nevada PERS, in effect for the 
Plan Year in which the Compensation is earned, for employers that pay the full contribution 
rate. 

1.2.1.4. “Beneficiary” shall meanmeans the person or persons described in Article VII 
who are to receive benefits after the death of a Participant. 

1.3.1.5. “Board of Directors” or “Board” shall meanmeans the Board of Directors of 
the Las Vegas Valley Water DistrictEmployer. 

1.4.1.6. “Code” shall meanmeans the Internal Revenue Code of 1986, as amended from 
time to time. 

1.5.1.7. “Compensation” shall meanmeans an Eligible Employee’s basic wage or salary 
and includes longevity pay, shift differential pay, and standby pay, plus any lump sum 
merit increases but excludes: 

(a) Any compensation paid or payable for services performed before the date the 
Employee became a Participant; and 

(b) Any compensation paid as commission, a bonus, an award, overtime pay, 
unused vacation payoff upon termination, sick leave payoff upon termination, 
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severance pay, and any other type of payment made on a non-regular basis 
except lump sum merit increases. 

(c) For persons who first became participants in the Plan before January 1, 1996, 
Compensation taken into account under the Plan shallmay not exceed the 
limitation provided by Code Section 401(a)(17) of the Internal Revenue Code,), 
as that section existed as of July 1, 1993, and as adjusted by the Commissioner 
of Internal Revenue in accordance with Code Section 415(d) of the Code.). 

(d) For new participants on or after January 1, 1996, Compensation taken into 
account under the Plan shallmay not exceed the limitation specified by Code 
Section 401(a)(17) of the Code as adjusted by the Commissioner of Internal 
Revenue in accordance with Code Section 401(a)(17)(B) of the Code.). The 
cost-of-living adjustment in effect for a calendar year applies to any period, not 
exceeding 12 months, over which compensationCompensation is determined 
(determination period) beginning in such calendar year. If a determination 
period consists of fewer than 12 months, the Code Section 401(a)(17) 
compensation limit will be multiplied by a fraction, the numerator of which is 
the number of months in the determination period and the denominator of 
which is 12. 

(e) If the Compensation for any prior determination period is taken into account in 
determining a Participant’s benefits accruing in the current Plan year, the 
Compensation for that prior determination period is subject to the Code 
Section 401(a)(17) annual compensation limit in effect for the prior 
determination period. For this purpose, for determination periods beginning 
before the first day of the first Plan Year beginning on or after January 1, 2002, 
the Code Section 401(a)(17) annual compensation limit is $200,000.00. 

(f) An individual receiving a differential wage payment as defined under 
Section 3401(h)(2) of the Code shallpayments will be treated as an 
employeeEmployee of the Employer making the payment, the. The differential 
wage payment shallwill be treated as Compensation, and the plan shallPlan 
will not be treated as failing to meet the requirements of any provision 
described in Code Section 414(u)(1)(C) of the Code by reason of any 
contribution or benefit which is based on the differential wage payment. For 
purposes of this Section1.7(f), “differential wage payment” means payments 
which are made to an individual with respect any period during which the 
individual is performing service in the uniformed services (as defined in chapter 
43 of title 38, United States Code) while on active duty for a period of more 
than 30 days, and represents all or a portion of the wages the individual would 
have received from the Employer if the individual were performing service for 
the Employer.   

1.6.1.8. “Earliest Retirement Age” shall meanmeans the earliest date on which the 
Participant could elect to receive retirement benefitshis or her Accrued Benefit. 

1.7.1.9. “Early Retirement” shall meanmeans an Employee’ s cessation of Employee 
status (except normal retirementon account of Normal Retirement or death) on or after the 
first day of any month coinciding with, or next following, his attainment ofthe date the 
Participant reaches age 55 with a minimum of 5 years service (3 years servicefive Years 
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of Service (three Years of Service if a participantParticipant prior to January 1, 2001) or 
completion of 30 yearsYears of serviceService, whichever is earlier. 

1.8. “Effective Date” 

 shall mean January 1, 2001, except as otherwise stated. 

1.10. “Employee” shall meanmeans any common law employee of the Employer. The term 
“Employee” shall also includeincludes leased employees. All leased employees as defined 
in Code Section 414(n) of the Code who performed services on a substantially full-time 
basis for a period of at least one year shall beare treated as employed by the Employer 
unless covered by a leasing organization money purchase pension plan with a non-
integrated employer contribution rate of at least 10 percent% and that provides for 
immediate participation and full and immediate vesting, and the leased employees 
(determined without regard to the Section) do not constitute more than 20 percent% of the 
Employer’s non-highly compensated work force. 

1.9.1.11. “Employer” shall meanmeans the Las Vegas Valley Water District. 

1.10. “Enrolled Actuary” 

 shall mean the actuary retained pursuant to Paragraph 10.3. 

1.11.1.12. “Equivalent Actuarial Value” shall mean equivalentmeans a benefit having 
the same value determinedas the benefit that such Equivalent Actuarial Value replaces. 
The determination of an Equivalent Actuarial Value will be based on the basis of interest, 
mortality, and other specifiedfollowing actuarial assumptions. Actuarial equivalencies shall 
be determined by the Enrolled Actuary. The actuarial assumptions are as follows: the: 

(a) In General. The 1994 Group Annuity Mortality Basic Table - Male projected to 2004 
using Projection Scale AA, set back 2 years for a Participant and 4 years for a joint 
annuitant, if any, with interest at 5.0% per annum. 

Lump Sum Payments. For purposes of determining a small benefit payment under 
ParagraphSection 4.8 or a preretirement single sum death benefit under 
ParagraphSection 5.3, the Equivalent Actuarial Value shallwill not be less   

(b) than the amount calculated using the Applicable Interest Rate and Applicable 
Mortality Table specified below. 

(i) Applicable Interest Rate has the same meaning as prescribed under Code 
Section 417(e)(3)(C) as in effect for the third calendar month preceding the 
Annuity Starting Date. 

(ii) Applicable Mortality Table is the mortality table prescribed under Code 
Section 417(e)(3)(B).  

Employee Contributions. For purposes of determining the benefit reduction for withdrawal 
of employee contributions under Paragraph 3.7,Participant Contributions under 
Section Error! Reference source not found.3.6, the Equivalent Actuarial Value of the 
contributions as a monthly benefit shallwill not exceed the amount calculated using the 
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Applicable interestInterest Rate and Applicable Mortality Table specified below. 

Applicable Interest Rate: The adjusted first, second, and third segment rates applied under 
rules similar to the rules of Code Section 430(h)(2)(C) for the third calendar month 
preceding the Annuity Starting Date. For this purpose, the adjusted first, second, and third 
segment rates are the first, second, and third segment rates which would be determined 
under Code Section 430(h)(2)(C) if: 

(a) Code Section 430(h)(2)(D) were applied by substituting the average yields for the 
third calendar month preceding the Annuity Starting Date for the average yields for 
the 24 month period described in such section; 

(b) Code Section 430(h)(2)(G)(i)(II) were applied by substituting “section 
417(e)(3)(A)(ii)(II)” for “section 412(b)(5)(B) (ii)(II)”; and 

(c) The applicable percentage under Code Section 430(h)(2)(G) were determined(as 
defined in accordance with the following table: 

Plan Years Beginning in Applicable Percentage 
2010 60% 
2011 80% 

 
Applicable Mortality Table: The mortality table, modified as appropriate by the Secretary 
of the Treasury, based on the mortality table specified for the Plan Year under Code 
Section 430(h)(3)(A) (without regard to Code Section 430(h)(3)(C) or (D)).Error! 
Reference source not found.1.12(b)). 

1.13. “ERISA” means the Employee Retirement Income Security Act of 1974, as amended. 

1.12.1.14. “General Manager” shall meanmeans the General Manager of the 
EmployerLas Vegas Valley Water District or designee as designated in writing to the 
Board. 

1.13.1.15. “Hour of Service” shall meanmeans: 

(a) In General. Each hour for which an Employee is paid, or entitled to payment, by 
the Las Vegas Valley Water DistrictEmployer for the performance of duties. These 
hours shall be credited to the Employee for the Plan Year or Computation period 
in which the duties are performed. 

(b) No Services. Each hour for which an Employee is directly or indirectly paid, or 
entitled to payment, by the Las Vegas Valley Water District becauseEmployer on 
account of a period during which no duties are performed because of vacation, 
holiday, sickness, incapacity (including disability), leaves of absence, layoff, jury 
duty, or military service, provided that no. No more than 501 hours shallHours of 
Service will be credited under this Subparagraph (b) becauseto an Employee on 
account of any single continuous period during which the Employee performs no 
duties. For the purposes of this document only, the (whether or not such period 
occurs in a single computation period). The number of hours and the computation 
period to which they shallany Hours of Service will be credited shallwill be 
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determined according to Department of Labor Regulations,Regulation 
Section 2530.200b-2(b) and (c). 

(c) Parental Leave. Each hour for which the Employee is absent from work because 
of the pregnancy of the Employee, the birth of a child of an Employee, the 
placement of a child with the Employee in connection with adoption of the child by 
the Employee, or for caring for such child by the Employee for a period immediately 
following birth or placement in connection with adoption. No more than 501 Hours 
of Service shallwill be credited under this Subparagraph (c)Section Error! 
Reference source not found.1.15(c) because of any one pregnancy, birth, or 
placement in connection with adoption. Hours of Service credited under this 
Subparagraph (c) shallSection Error! Reference source not found.1.15(c) will 
be credited solely for purposes of determining whether a one-yearOne-Year Break 
in Service has occurred in a Plan Year or computation period. Hours of Service 
credited under this Subparagraph (c) shallSection Error! Reference source not 
found.1.15(c) will be credited only in the Plan Year or computation period in which 
the absence from work begins if any such Hours of Service are required in that 
Plan Year or computation period to avoid a one-yearOne-Year Break in Service. If 
the Hours of Service credited under this Subparagraph (c)Section Error! 
Reference source not found.1.15(c) are not required to avoid a one-yearOne-
Year Break in Service in the Plan Year or computation period in which the absence 
begins, then the Hours of Service will be credited to the next Plan Year or 
computation period. For each day of absence covered by this 
subparagraph,Section Error! Reference source not found.1.15(c), an Employee 
will be credited with the number of Hours of Service that would be credited but for 
the absence. No credit shallwill be given under this Subparagraph (c) unless the 
individual furnishes to the Plan Administrator such timely information as the Plan 
Administrator may require establishing that the absence werewas for a reason 
described in this subparagraph.Section Error! Reference source not 
found.1.15(c). 

(d) Back Pay. Each hour for which back pay, irrespective of mitigation of damages, 
has been either awarded or agreed to by the Las Vegas Valley Water 
District.Employer. The number of hours for which back pay is attributable shall, for 
the purposes of this document only,will be determined according to Department of 
Labor Regulations,Regulation Section 2530.200b-2(b). These hours shallwill be 
credited to the Employee for the Plan Year or computation period to which the 
award or agreement pertains rather than the Plan Year or computation period in 
which the award, agreement, or payment is made. No hours shallwill be credited 
under this Subparagraph (d)Section Error! Reference source not found.1.15(d) 
if the same hours have beenwere credited under Subparagraph (a), Section Error! 
Reference source not found.1.15(a), 1.15(b), or 1.15(c) above.). 

(e) Leased Employee. Each hour for which any individual is considered an Employee 
for purposes of this Plan under SectionCode Sections 414(n) or Section 414(o) of 
the Code.). 

1.14. “Insurance Company” 

 shall mean a legal reserve life insurance company licensed to do business in the State of 
Nevada and rated “A” or better by Best’s Insurance Reports. 
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1.15. “Investment Counsel” shall mean the investment counsel retained pursuant to 
Paragraph 10.3. 

1.16. “Investment Manager(s)”” shall mean the means each person(s) or entity(ies) 
retained for the management and investment of Plan assets pursuant to Paragraph 10.3. 

1.17. “Normal Retirement” shall meanmeans the cessation of the Participant’s Employee 
status on or after the date the EmployeeParticipant attains Normal Retirement Age. 

1.17.1.18. “Normal Retirement Age” shall meanmeans the later of: (a) the date the 
Participant attains age 65 andor (b) the 5th anniversary of the date the Participant 
commenced participation in the Plan. 

1.18. “OBRA ‘93” 

 shall mean the Omnibus Budget Reconciliation Act of 1993 (P. L. 103-66). 

1.19. “One-Year Break in Service” shall meanmeans a 12-consecutive month Plan Year 
during which the Participant completes notno more than 500 Hours of Service and the 4-
consecutive month Plan YearYears beginning March 1, 1988, and ending June 30, 1988, 
during which the Participant completed notno more than 167 Hours of Service and shall 
be. A One-Year Break in Service is deemed to have been incurred as of the last day of 
the period. 

1.19.1.20. “Participant” shall meanmeans an Eligible Employee who participates in the 
Plan. 

1.20.1.21. “Participant Contributions” shall meanmeans an Employee’s contributions 
paid into the Plan through February 29, 1980, credited with interest compounded annually 
as provided under the Plan through such date; and accumulated with interest after that at 
the rate per annum credited to the mandatory employee contribution fund held by The 
Union Central Life Insurance CompanyAmeritas, compounded annually until the date of 
repayment of such contributions. 

1.21.1.22. “Plan” shall meanmeans the Las Vegas Valley Water District Retirement Plan 
and any amendments to it. 

1.22.1.23. “Plan Administrator” shall meanmeans the person designated in Article X.  

1.23.1.24. “Plan Year” shall meanmeans: 

(a) beforeprior to March 1, 1988, the 12-consecutive month period commencing with 
each March 1,; 

(b) the four-consecutive month period commencing March 1, 1988, and ending 
June  30, 1988,; and after that, 

(c) as of July 1, 1988,the 12-consecutive month period commencing with each July 1. 
1.27  

1.24. “Plan Attorney” 
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 shall mean an attorney retained pursuant to Paragraph 10.3. 

1.25. “Social Security Retirement Age” shall meanmeans the age at which full Social 
Security benefits become payable. 

1.25.1.26. “Spouse” shall meanmeans the spouse ofperson to whom the Participant. 
“Partner” shall mean the registered domestic partner  is married, which marriage is 
recognized as valid under NRS 122(a); afederal law and the laws of the State of Nevada. 
A former Spouse or Partner spouse will be treated as the Spouse or Partner to the extent 
provided under a qualified domestic relations order as described in Code Section 414(p) 
of the Code.”). The term Spouse also includes the Participant’s registered domestic 
partner as defined under Nevada Revised Statute Section 122(a). 

1.26.1.27. “Total Disability” shall meanmeans the Participant’s inability to engage in 
substantial gainful activity because of any medically determinable physical or mental 
impairment that can be expected to result in death or to be of long-continued and indefinite 
duration. 

1.27.1.28. “Trust” Agreement” or “Trust” shall meanmeans the trust established 
pursuant to agreement entered into between the provisionsEmployer and the Trustee to 
provide for the investment and administration of Article IXthe funds of thisthe Plan. 

1.28.1.29. “Trustee” shall mean the trustee or trustees of the Trust established pursuant to 
this Plan. 

 means the person appointed by the Board of Directors, General Manager, or Plan Administrator 
to manage and control the assets of the Plan. The Trustee must be a professional trustee or a 
financial entity which has as its component part a professional trust department with trust 
functions or a trust department of a bank, savings and loan, etc., or under an insurance company 
contract that meets the requirements of Code Section 401(f). 

1.29.1.30. “Year of Service” shall mean for determining years of service and breaks in 
service means for purposes of both vesting and benefit accrualaccruals, a 12-
consecutive month Plan Year during which the Participant completes notno less than 1000 
1,000 Hours of Service and the 4-consecutive month Plan Year beginning March 1, 1988, 
and ending June 30, 1988, during which the Participant completes notcompleted no less 
than 333 Hours of Service. 

However, Years of Service which could otherwise have been counted for purposes of 
determining benefits will be disregarded with respect to any period for which the Employee 
received a cash benefit pursuant to ParagraphSection 4.8, unless the Employee repays 
such benefits with interest according to the provisions of ParagraphSection 4.8. 

In addition, for former employees who left employment prior to January 1, 2001, and who 
are reemployed after 12/December 31/, 2000, Years of Service under this restated the 
Plan shallwill not include Years of Service prior to January 1, 2001. Benefits for service 
prior to January 1, 2001 shall, will be computed based on the Prior PlanPlan as in effect 
on or prior to December 31, 2000. 

  



 

8 

II. PARTICIPATION 

2.1. Eligible EmployeesAll Employees are eligible to participate in the Plan.Date of 
EligibilityAnParticipation. Each Employee who was a Participant in the Plan 
beforeas of January 1, 2001, shall2026 will continue to participate in thisthe Plan 
without interruption according to provisions of this Plan as restated on January 1, 2001. 

(b) Any Employee who is not a Participant on January 1, 2001, shall enter the Plan. All other 
Employees will become Participants on the first day of the Plan Year coincident with or 
next following attainment of age 20 and completion of 6six months of employment with 
the Employer without regard to the Hours of Service incompleted during such 6 six-month 
period. 

(c)2.2. Participation After Termination of Re-Employment. 

(d)(a) Vested Former Participant. A former Participant shallwill resume participation in 
the Plan on the first day of the month on or following the date of hissuch 
Participant’s return to employment as an Employee if such former Participant had 
a nonforfeitable (vested) right to all or part of his accrued benefitAccrued Benefit 
at the time of his termination pursuant to Article VI of the Plan. 

(e)(b) Non-Vested Former Participant. A former Participant without a nonforfeitable right 
to any portion of his accrued benefitAccrued Benefit at the time of his termination 
determined pursuant to Article VI of the Plan will be considered a new Employee 
for participation purposes. 

(f)2.3. Restoration of Participant Contributions. A former Participant who received a cash-
out payment of Participant Contributions at his date of upon termination under 
Paragraph 3.7of employment in accordance with Section Error! Reference source not 
found.3.6 and resumes employment with the Employer may elect to make a 
repaymentrepay to the Plan, solely for restoring benefits. Such repayments will be the 
cash-out payment of Participant Contributions, subject to the following rules and 
regulations: 

(g)(a) All repayments willmust be made before the end of a period of 5five consecutive 
One-Year Breaks in Service. 

(h)(b) All repayments willmust be made in cash; and.  

(i)(c) The amount of such repayments will be equal to the amount of the cash-out 
payment received by the former Participant, with interest at the rate per annum 
credited to the mandatory employee contribution fund under 1PG 1296Plan 
#790721 held by The Union Central Life Insurance CompanyAmeritas, 
compounded annually from the date the cash-out payment was paid to himthe 
Participant to date of repayment. 

2.3.2.4. Effect on Participant of Qualified Military Service. Notwithstanding any 
provision of this plan to the contrary, contributions, benefits and service credit with respect 
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to qualified military service will be provided in accordance with §Code Section 414(u) of 
the Internal Revenue Code.). 
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III. RETIREMENT BENEFITS 

3.1. Retirement Benefits. 

(a) Effective as of January 1,2005, aAccrued Benefit. A Participant who has at least 
Oneone Hour of Service on or after such date January 1, 2005, and ceases to be 
an Employee because of his or her Retirement subsequent to after December 31, 
2004 shall, will be entitled to receive a monthly retirement benefit equal to a 
percentage of his or herthe sum of 2.0% of the Participant’s Average Monthly 
Benefit Compensation. The percentage is the sum of 2.0%  multiplied by Years of 
Service earned prior to July 1, 2001, and 2.17%plus 2.17% of the Participant’s 
Average Monthly Benefit Compensation multiplied by Years of Service earned on 
or after July 1, 2001. The total percentage shallof a Participant’s Average Monthly 
Benefit Compensation may not exceed 60%; provided, however, the 
percentagethat for employeesParticipants who have attained been credited with 
more than 30 Years of Service in excess of 30 prior to January 1, 2001 shall, the 
percentage may not exceed the lesser of (i) 70% or (ii) 2.0% multiplied by Years 
of Service earned as of December 31, 2000. 

If a Participant has at least one Hour of Service on or after July 1, 1989, the 
Participant’s Accrued Benefit payable on Normal Retirement and determined on 
any date before Normal Retirement will be calculated in accordance with this 
Section Error! Reference source not found.3.1, but based only on Years of 
Service to the time the determination is made and the Average Monthly Benefit 
Compensation computed as if the Participant terminated participation on the date 
of determination. 

(b) Cost-of-Living Increases. Except as otherwise noted below retirement benefits, the 
Accrued Benefit for thoseParticipants retiring after the 31st day of December 31, 
2000 shall, will be increased annually on the first day of the month following the 
anniversary of the commencement of benefits by the lesser of: 

(i) 2.0% following the 4th, 5th, and 6th anniversaries; 
3.0% following the 7th, 8th, and 9th anniversaries; 
3.5% following the 10th, 11th, and 12th anniversaries; 
4.0% following the 13th and 14th anniversaries; and 
5.0% following each anniversary thereafter; or 

(ii) the average percentage of increase in the Consumer Price index 
(AllIndex (all items) for the three preceding years, unless a different index 
is adopted by the Public Employees Retirement System of the State of 
Nevada (PERS). In such), in which case the index adopted by PERS 
shallwill be followed. 

The rate increase is to be applied to the retirement benefitAccrued Benefit 
in effect the day before the increase becomes effective. 

In any event, the retirement benefit shallAccrued Benefit will be increased 
up to the percentages set forth in SubparagraphSection 3.1(b)(i) if the 
retirement benefitAccrued Benefit has not increased at a rate greater than 
or equal to the average of the Consumer Price Index (Allall Items) (unless 
aor the different index is adopted by the Public Employees Retirement 
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System of the State of Nevada (PERS), in which case the index adopted 
by PERS shall be followed),, whichever applies, for the period between the 
date of the commencement of benefits and the date specified in this 
SubparagraphSection 3.1(b). 

(c) For the purposes of this Paragraph 3.1, “Average Monthly Benefit Compensation” 
means 1/36 of the Compensation paid while a Participant in the Plan for the 36 
consecutive months producing the highest average. If the Employee was not a 
ParticipantAnnuity Starting Date. The Annuity Starting Date for at least 36 
consecutive months, his Average Monthly Benefit Compensation means his 
average earnings obtained by dividing the totalpayment of such earnings during his 
entire perioda Normal Retirement benefit will be the first day of participation by 
the number of months during his actual period of participation. 

Solely for the purpose of determining “Average Monthly Benefit Compensation”, 
Compensation shall be increased, as provided in Nevada Revised Statute 
286.421(3)(b), by 50% of the employer contribution rate to Nevada PERS, in effect 
for the Plan Year in which the Compensation is earned, for employersthe month 
that paycoincides with or next follows the full contribution rate. 

3.2. Accrued Benefit 

(c) Effective as of July 1, 1989, if a Participant has at least one Hour of Service on or 
after such date, such Participant’s accrued benefit payable on his or her Normal 
Retirement and determined on any date before Normal Retirement shall be 
calculated according to Paragraph 3.1, but based only on Years of Service to the 
time the determination is made and the Average Monthly Benefit Compensation 
computed as if the Participant terminated participation on the date of 
determination. 

3.2. Early Retirement Benefits. A Participant who ceases to be an Employee because 
of Early Retirement shall beis entitled to receive an Early Retirement benefits. 

If the present value of his vested accrued benefit determined pursuant to Paragraph 3.2 and 4.8 is 
more than $5,000.00, benefits shall not commence unless the Participant consents in writing. A 
Participant electing to receive his retirement benefit before his Normal Retirement Age must make 
such election and provide written consent at least 30 days before the date on which payments are 
to commence. 

(a) Unreduced Early Retirement Benefit 

. A Participant who ceases to be an Employee due to Early Retirement and has: 

(i)  (i) at least 30 Years of Service; or 

(ii)(a)  (ii) attained age 60 with at least 10 Years of Service shallwill receive an unreduced 
monthly retirement benefit equal to his or her vested accrued benefit pursuant to 
Paragraph 3.2Accrued Benefit. 

(b) Reduced Early Retirement Benefit 
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(b) . A Participant who ceases to be an Employee due to Early Retirement shallwill 
receive a monthly retirement benefit equal to his or her vested accrued benefit 
pursuant to Paragraph 3.2Accrued Benefit reduced by 1/3 of 1% for each month 
by which such Early Retirement precedes his or her Normal Retirement date or 
unreduced Early Retirement date, as applicable. 

(c) Annuity Starting Date. The Annuity Starting Date for payment of Early Retirement 
benefits will be the first day of the month that coincides with or next follows the 
date specified by the Participant for payment of such benefits. 

3.3. Disability Retirement Benefits. 

(a) Benefit. A Participant who ceases to be an Employee because of Total Disability 
before his or her Normal Retirement Age shallwill be deemed to have retired on 
the date he or she ceases to be an Employee and shall beis entitled to a monthly 
benefit payable for life. if the present value of his vested accrued benefit 
determined pursuant to Paragraph 3.2 and 4.7 is more than $5,000.00, benefits 
shall not commence unless the Participant consents in writing to the 
commencement of benefits on his Disability Retirement. 

Amount. A Participant electing to receive his retirement benefitwho ceases to be an 
Employee on account of Total Disability before his Normal Retirement Age must 
make such election and provide such written consent at least 30 days before the 
date on which payments are to commence. 

(c)(b) The Participant’swill have his or her disability retirement benefits shall be 
determined in the same manner as an Early Retirement Benefitbenefit under 
Paragraph 3.3Section Error! Reference source not found.3.2 as of the date that 
he or she is determined to have a Total Disability. 

(c) Annuity Starting Date. The Annuity Starting Date for payment of disability 
retirement benefits will be the first day of the month on or next following the date 
satisfactory medical proof is received by the Plan Administrator. 

(d)3.4. Deferred Retirement Benefits. 

(e)(a) Benefit. A Participant who continues to be an Employee beyond the month during 
which he or she attains Normal Retirement Age shallwill have payment of his or 
her retirement benefits Accrued Benefit postponed until the date that he or she 
ceases to be an Employee. Such or otherwise elects to commence benefits under 
Section Error! Reference source not found.4.6(f). The Participant shallwill 
continue to accrue additional monthly retirement benefits for service after his or 
her Normal Retirement Agewhile an Employee according to Sec.Section 3.1. 

(f) The Participant’s Deferred Retirement Benefit upon retirement shall be the greater 
of: 

(b) the accrued monthly retirement benefits Amount. Upon retirement or at such time 
the Participant elects to commence benefits while employed in accordance with 
Section Error! Reference source not found.4.5, the Participant’s deferred 
retirement benefit will be the greater of: 
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(i) the Accrued Benefit calculated according to ParagraphSection 3.1 but 
based on Years of Service and Average Monthly Benefit Compensation 
computed on his or her deferred retirement date, and (or the date the 
Participant elects to commence benefits under Section Error! Reference 
source not found.4.5 while employed); or  

(ii) the Normal Retirement Benefitsbenefits to which he or shethe Participant 
is entitled and calculated based on the Participant’s Normal Retirement 
Age, plus the Equivalent Actuarial Value of the monthly benefits suspended 
between the Participant’s Normal Retirement Date and his or her Deferred 
Retirement Date.date and his or her deferred retirement date (or the date 
the Participant elects to commence benefits under Section Error! 
Reference source not found.4.5 while employed). 

(c) Annuity Starting Date. The Annuity Starting Date for payment of deferred 
retirement benefits will be the first day of the month that coincides with or next 
follows the date that a Participant ceases to be an Employee. 

(iii)3.5. Termination Retirement Benefits 

(g)(a) Termination Benefit. A Participant, who is vested under in his or her Accrued 
Benefit pursuant to Article VI, and who ceases to be an Employee for reasons 
other than Total Disability, death, or retirement,Early Retirement, or Normal 
Retirement is entitled to a termination retirement benefitsbenefit. The Participant’s 
termination retirement benefits shall bebenefit is a monthly retirement benefit equal 
to the vested accrued benefits as described in Paragraph 3.2Accrued Benefit as 
of the date that he or shethe Participant ceases to be an Employee. 

(h)(b) Early Retirement Termination Benefit. If a Participant or former Participant satisfies 
the age and service requirements for Early Retirement, he or she shall beis entitled 
to have termination retirement benefits begin at any date on or after the date that 
he or she satisfies the age and service requirements. Such termination retirement 
benefits shallwill be determined in the same manner as an Early Retirement 
Benefitbenefit under Paragraph 3.3.Section Error! Reference source not 
found.3.2. 

(c) Annuity Starting Date. The Annuity Starting Date for payment of termination 
retirement benefits under Section Error! Reference source not found.3.5(a) will 
be the first day of the month that coincides with or next follows the date the 
Participant attains Normal Retirement Age. The Annuity Starting Date for payment 
of termination retirement benefits under Section Error! Reference source not 
found.3.5(b) will be the date specified by such Participant with actual payment to 
begin within 60 days. 

(i)3.6. Withdrawal of Participant Contributions. A Participant who was participating in the 
Plan before March 1, 1980, may elect at retirement or at his or her date of termination to 
receive a cash payment in a single sum payment equal to his or her Participant 
Contributions accumulated with interest as specified in Paragraph 1.23Section Error! 
Reference source not found.1.21 to date of payment. If so elected, any subsequent 
monthly retirement benefitAccrued Benefit payable on retirement shallwill be reduced by 



 

14 

the Equivalent Actuarial Value of the Participant Contributions with accumulated interest 
received. 

3.3. Annuity Starting Dates 

(a) Normal Retirement Benefits 

The Annuity Starting Date for payment of Normal Retirement Benefits shall be the 
first day of the month that coincides with or next follows the Participant’s Normal 
Retirement. 

(b) Early Retirement Benefits 

The Annuity Starting Date for payment of Early Retirement Benefits shall be the 
first day of the month that coincides with or next follows the date specified by the 
Participant for payment of such benefits. 

(c) Deferred Retirement Benefits 

The Annuity Starting Date for payment of Deferred Normal Retirement Benefits 
shall be the first day of the month that coincides with or next follows the date that 
a Participant ceases to be an Employee. 

(d) Disability Retirement Benefits 

The Annuity Starting Date for payment of a Participant’ s Disability Retirement 
Benefits under Paragraph 3.4 of Article III shall be the first day of the month on or 
next following the date satisfactory medical proof is received by the Plan 
Administrator. 

(e) Termination Retirement Benefits 

The Annuity Starting Date for payment of a Participant’s Termination Retirement 
Benefits under Paragraph 3.6(a) of Article III shall be the first day of the month that 
coincides with or next follows the date that a Participant attains Normal Retirement 
Age. The Annuity Starting Date for payment of a Participant’s Termination 
Retirement Benefits under Paragraph 3.6(b) of Article III shall be the date specified 
by such Participant with actual payment to begin within 60 days. 

3.7. Statutory Maximum Retirement Benefits. The limitations of this article 
shallSection Error! Reference source not found.3.7 apply in limitation years beginning 
on or after July 1, 2007, except as otherwise provided herein. 

(g)(a) The Annual Benefit otherwise payable to a Participant under the plan at any time 
shallmay not exceed the Maximum Permissible Benefit. ifIf the benefit the 
Participant would otherwise accrue in a Limitation Year would produce an Annual 
Benefit in excess of the Maximum Permissible Benefit, the benefit shallwill be 
limited (or the rate of accrual reduced) to a benefit that does not exceed the 
Maximum Permissible Benefit. 
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(h)(b) The application of the provisions of this article shallSection Error! Reference 
source not found.3.7 may not cause the Maximum Permissible Benefit for any 
Participant to be less than the Participant’s accrued benefit under all the defined 
benefit plans of the employer as of the end of the last Limitation Year beginning 
before July 1, 2007 under provisions of the plans that were both adopted and in 
effect before April 5, 2007. The preceding sentence applies only if the provisions 
of such defined benefit plans that were both adopted and in effect before April 5, 
2007 satisfied the applicable requirements of statutory provisions, regulations, and 
other published guidance relating to Code Section 415 of the Internal Revenue 
Code in effect as of the end of the last Limitation Year beginning before July 1, 
2007, as described in Regulation Section 1.415(a)-1(g)(4) of the income Tax 
Regulations.). 

(i)(c) The limitations of this article shallSection Error! Reference source not found.3.7 
will be determined and applied taking into account the rules in 
Paragraph 3.9(f).Section Error! Reference source not found.3.7(e). 

(j)(d) Definitions.  

(i) Annual Benefit 

(i) . A benefit that is payable annually in the form of a single life annuity. Except 
as provided below, where a benefit is payable in a form other than a single 
life annuity, the benefit shallwill be adjusted to an actuarially equivalent 
single life annuity that begins at the same time as such other form of benefit 
and is payable on the first day of each month, before applying the 
limitations of this article.Section Error! Reference source not found.3.7. 
For a Participant who has or will have distributions commencing at more 
than one Annuity Starting Date, the Annual Benefit shallwill be determined 
as of each such Annuity Starting Date (and shallwill satisfy the limitations 
of this articleSection Error! Reference source not found.3.7 as of each 
such date), actuarially adjusting for past and future distributions of benefits 
commencing at the other Annuity Starting Dates. For this purpose, the 
determination of whether a new starting date has occurred shallwill be 
made without regard to Regulation Section 1.401(a)-20, Q&A 10(d), and 
with regard to Regulation Section 1.415(b)1(b)(1)(iii)(B) and (C) of the 
income Tax Regulations.). 

No actuarial adjustment to the benefit shallwill be made for (aA) survivor 
benefits payable to a surviving Spouse under a qualified joint and survivor 
annuity to the extent such benefits would not be payable if the Participant’s 
benefit were paid in another form; (bB) benefits that are not directly related 
to retirement benefits (such as a qualified disability benefit, preretirement 
incidental death benefits, and postretirement medical benefits); or (cC) the 
inclusion in the form of benefit of an automatic benefit increase feature, 
provided the form of benefit is not subject to Code Section 417(e)(3) of the 
Internal Revenue Code and would otherwise satisfy the limitations of this 
article,Section Error! Reference source not found.3.7, and the planPlan 
provides that the amount payable under the form of benefit in any Limitation 
Year shallwill not exceed the limits of this articleSection Error! Reference 
source not found.3.7 applicable at the Annuity Starting Date, as increased 
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in subsequent years pursuant to Code Section 415(d). For this purpose, an 
automatic benefit increase feature is included in a form of benefit if the form 
of benefit provides for automatic, periodic increases to the benefits paid in 
that form. The determination of the Annual Benefit shallwill take into 
account social security supplements described in Code Section 411(a)(9) 
of the Internal Revenue Code and benefits transferred from another defined 
benefit plan, other than transfers of distributable benefits pursuant 
Regulation Section 1.411(d)-4, Q&A-3(c), of the Income Tax Regulations, 
but shallwill disregard benefits attributable to employee 
contributionsParticipant Contributions or rollover contributions. Effective for 
distributions in Plan Years beginning after December 31, 2003, the 
determination of actuarial equivalence of forms of benefit other than a 
single life annuity shallwill be made in accordance with 
Paragraph 3.9(e)(Section Error! Reference source not found.3.7(d)(i)(A) 
or Paragraph 3.9(e7(d)(i)(B). 

(A) Benefit Forms Not Subject to Section 417(e)(3) 

(A) ). The single life annuity that is actuarially equivalent to the 
Participant’s form of benefit shallwill be determined under this 
Paragraph 3.9(e)(Section Error! Reference source not 
found.3.7(d)(i)(A) if the form of the Participant’s benefit is either 
(1) a nondecreasing annuity (other than a single life annuity) 
payable for a period of not less than the life of the Participant (or, in 
the case of a qualified pre-retirement survivor annuity, the life of the 
surviving Spouse), or (2) an annuity that decreases during the life 
of the Participant merely because of (a) the death of the survivor 
annuitant (but only if the reduction is not below 50% of the benefit 
payable before the death of the survivor annuitant), or (b) the 
cessation or reduction of Social Security supplements or qualified 
disability payments (as defined in Code Section 401 (a)(11)). 

(1) Limitation Years beginning before July 1, 2007 

(1) . For Limitation Years beginning before July 1, 2007, the 
actuarially equivalent single life annuity is equal to the 
annual amount of the single life annuity commencing at the 
same Annuity Starting Date that has the same actuarial 
present value as the Participant’s form of benefit computed 
using whichever of the following produces the greater 
annual amount: 

(a) the interest rate and the mortality table (or other 
tabular factor) specified in ParagraphSection 1.12 or 
4.2 of the plan for adjusting benefits in the same 
form; and 

(b) a 5 percent% interest rate assumption and the 
Applicable Mortality Table defined in 
Paragraph 3.9(e)(ix) of the planSection Error! 
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Reference source not found.3.7(d)(ix) for that 
Annuity Starting Date. 

(2) Limitation Years beginning on or after July 1, 2007 

(2) . For Limitation Years beginning on or after July 1, 2007, the 
actuarially equivalent single life annuity is equal to the 
greater of 

(a) the annual amount of the single life annuity (if any) 
payable to the Participant under the planPlan 
commencing at the same Annuity Starting Date as 
the Participant’s form of benefit; and 

(b) the annual amount of the single life annuity 
commencing at the same Annuity Starting Date that 
has the same actuarial present value as the 
Participant’s form of benefit, computed using a 5 
percent% interest rate assumption and the 
Applicable Mortality Table defined in 
Paragraph 3.9(e)(ix) of the planSection Error! 
Reference source not found.3.7(d)(ix) for that 
Annuity Starting Date. 

(B) Benefit Forms Subject to Section 417(e)(3) 

(B) ). The single life annuity that is actuarially equivalent to the 
Participant’s form of benefit shallwill be determined under this 
paragraphsubsection if the form of the Participant’s benefit is other 
than a benefit form described in Paragraph 3.9(e)(Section Error! 
Reference source not found.3.7(d)(i)(A). In this case, the 
actuarially equivalent single life annuity shallwill be determined as 
follows: 

(1) Annuity Starting Date in Plan Years Beginning After 2005 

(1) . If the Annuity Starting Date of the Participant’s form of 
benefit is in a Plan Year beginning after 2005, the actuarially 
equivalent single life annuity is equal to the greatest of: 

(a) the annual amount of the single life annuity 
commencing at the same Annuity Starting Date that 
has the same actuarial present value as the 
Participant’s form of benefit, computed using the 
interest rate and the mortality table (or other tabular 
factor) specified in ParagraphSection 1.12 or 4.2 of 
the plan for adjusting benefits in the same form; 

(b) the annual amount of the single life annuity 
commencing at the same Annuity Starting Date that 
has the same actuarial present value as the 
Participant’s form of benefit, computed using a 5.5 
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percent% interest rate assumption and the 
Applicable Mortality Table defined in 
Paragraph 3.9(e)(ix) of the plan;Section Error! 
Reference source not found.3.7(d)(ix); and 

(c) the annual amount of the single life annuity 
commencing at the same Annuity Starting Date that 
has the same actuarial present value as the 
Participant’s form of benefit, computed using the 
Applicable Interest Rate defined in 
Paragraph 3.9(e)(viii)Section Error! Reference 
source not found.3.7(d)(viii) and the Applicable 
Mortality Table defined in Paragraph 3.9(e)(ix) of the 
plan,Section Error! Reference source not 
found.3.7(d)(ix), divided by 1.05. 

(2) Annuity Starting Date in Plan Years Beginning in 2004 or 
2005 

(2) . If the Annuity Starting Date of the Participant’s form of 
benefit is in a Plan Year beginning in 2004 or 2005, the 
actuarially equivalent single life annuity is equal to the 
annual amount of the single life annuity commencing at the 
same Annuity Starting Date that has the same actuarial 
present value as the Participant’s form of benefit, computed 
using whichever of the following produces the greater 
annual amount: 

(a) the interest rate and the mortality table (or other 
tabular factor) specified in ParagraphSection 1.12 or 
4.2 of the plan for adjusting benefits in the same 
form; and 

(b) a 5.5 percent% interest rate assumption and the 
Applicable Mortality Table defined in 
Paragraph 3.9(e)(ix) of the plan.Section Error! 
Reference source not found.3.7(d)(ix). 

If the Annuity Starting Date of the Participant’s benefit is on 
or after the first day of the first Plan Year beginning in 2004 
and before December 31, 2004, the application of this 
Paragraph 3.9(e)(i)(B)(2) shallSection Error! Reference 
source not found.3.7(d)(i)(B)(2) will not cause the amount 
payable under the Participant’s form of benefit to be less 
than the benefit calculated under the planPlan, taking into 
account the limitations of this article,Section Error! 
Reference source not found.3.7, except that the 
actuarially equivalent single life annuity is equal to the 
annual amount of the single life annuity commencing at the 
same Annuity Starting Date that has the same actuarial 
present value as the Participant’s form of benefit, computed 
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using whichever of the following produces the greatest 
annual amount: 

(c) the interest rate and the mortality table (or other 
tabular factor) specified in ParagraphSection 1.12 or 
4.2 of the plan for adjusting benefits in the same 
form; 

(d) the Applicable Interest Rate defined in 
Paragraph 3.9(e)(viii)Section Error! Reference 
source not found.3.7(d)(viii) and the Applicable 
Mortality Table defined in Paragraph 3.9(e)(ix) of the 
plan;Section Error! Reference source not 
found.3.7(d)(ix); and 

(e) the Applicable Interest Rate defined in 
ParagraphSection 1.12 of the plan (as in effect on 
the last day of the last Plan Year beginning before 
January 1, 2004, under provisions of the planPlan 
then adopted and in effect) and the Applicable 
Mortality Table defined in Paragraph 3.9(e)(ix) of the 
plan.Section Error! Reference source not 
found.3.7(d)(ix). 

(ii) Defined Benefit Dollar Limitation 

(ii) . Effective for Limitation Years ending after December 31, 2001, the 
Defined Benefit Dollar Limitation is $160,000, automatically adjusted under 
Section 415(d) of the internal Revenue Code, effective January 1 of each 
year, as published in the Internal Revenue Bulletin, and payable in the form 
of a single life annuity. The new limitation shall apply to Limitation Years 
ending with or within the calendar year of the date of the adjustment, but a 
Participant’s benefits shall not reflect the adjusted limit prior to January 1 
of that calendar year. In the case of a Participant who has had a severance 
from employment with the employer, the Defined Benefit Dollar Limitation 
applicable to the Participant in any Limitation Year beginning after the date 
of severance shall be automatically adjusted under Section 415(d) of the 
Internal Revenue Code. 

(iii) Limitation Year. The 12-consecutive month period commencing with each 
July 1. 

The 12-consecutive month period commencing with each July 1. 

(iv) Maximum Permissible Benefit 

(iv) . The Defined Benefit Dollar Limitation adjusted where required, as 
provided below. 

(A) Adjustment for Less Than 10 Years of Participation or Service 
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(A) . If the Participant has less than 10 Years of Participation in the plan, 
the Defined Benefit Dollar Limitation shallwill be multiplied by a 
fraction -- (i), the numerator of which is the number of Years of 
Participant (or part thereof, but not less than one year) of 
Participation in the planPlan, and (ii) the denominator of which is 
10. This adjustment is not applicable to benefits payable under 
Paragraph 3.4 “Disability Retirement Benefits”the disability 
retirement  provisions of Section Error! Reference source not 
found.3.3 or death benefits pursuant to Article V “Death Benefits”.. 

(B) Adjustment of Defined Benefit Dollar Limitation for Benefit 
Commencement Before Age 62 or after Age 65 

(B) . Effective for benefits commencing in Limitation Years ending after 
December 31, 2001, the Defined Benefit Dollar Limitation shallwill 
be adjusted if the Annuity Starting Date of the Participant’s benefit 
is before age 62 or after age 65, if. If the Annuity Starting Date is 
before age 62, the Defined Benefit Dollar Limitation shallwill be 
adjusted under Paragraph 3.9(e)(iv)(B)(1),Section Error! 
Reference source not found.3.7(d)(iv)(B)(1), as modified by 
Paragraph 3.9(e)(iv)(B)(3).Section Error! Reference source not 
found.3.7(d)(iv)(B)(3). If the Annuity Starting Date is after age 65, 
the Defined Benefit Dollar Limitation shallwill be adjusted under 
Paragraph 3.9(e)(iv)(B)(2),Section Error! Reference source not 
found.3.7(d)(iv)(B)(2), as modified by 
Paragraph 3.9(e)(iv)(B)(3).Section Error! Reference source not 
found.3.7(d)(iv)(B)(3). 

(1) Adjustment of Defined Benefit Dollar Limitation for Benefit 
Commencement Before Age 62. 

(a) Limitation Years Beginning Before July 1, 2007 

(a) . If the Annuity Starting Date for the Participant’s 
benefit is prior to age 62 and occurs in a Limitation 
Year beginning before July 1, 2007, the Defined 
Benefit Dollar Limitation for the Participant’s Annuity 
Starting Date is the annual amount of a benefit 
payable in the form of a single life annuity 
commencing at the Participant’s Annuity Starting 
Date that is the actuarial equivalent of the Defined 
Benefit Dollar Limitation (adjusted under 
Paragraph 3.9(e)(iv)(A) for years of participation 
less than 10,Section Error! Reference source not 
found.3.7(d)(iv)(A), if required) with actuarial 
equivalence computed using whichever of the 
following produces the smaller annual amount: 

(I) the interest rate and the mortality table (or 
other tabular factor) specified in 
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Paragraph 3.3(b) of the plan;Section Error! 
Reference source not found.3.2(b); or 

(II) a 5-percent% interest rate assumption and 
the Applicable Mortality Table as defined in 
Paragraph 3.9(e)(ix) of the 
plan.Section Error! Reference source not 
found.3.7(d)(ix). 

This adjustment is not applicable to benefits 
payable under Paragraph 3.4 “Disability 
Retirement Benefits”the disability retirement 
provisions of Section Error! Reference 
source not found.3.3 or death benefits 
pursuant to Article V “Death Benefits”.. 

(b) Limitation Years Beginning on or After July 1, 2007 

(b) . If the Annuity Starting Date for the Participant’s 
benefit is prior to age 62 and occurs in a Limitation 
Year beginning on or after July 1, 2007, the Defined 
Benefit Dollar Limitation for the Participant’s Annuity 
Starting Date is the lesser of 

(I) the annual amount of a benefit payable in the 
form of a straight life annuity commencing at 
the Participant’s Annuity Starting Date that is 
the actuarial equivalent of the Defined 
Benefit Dollar Limitation (adjusted under 
Paragraph 3.9(e)(iv)(A) for Years of 
Participation less than 10,Section Error! 
Reference source not found.3.7(d)(iv)(A), 
if required) with actuarial equivalence 
computed using a 5 percent% interest rate 
assumption and the Applicable Mortality 
Table for the Annuity Starting Date as 
defined in Paragraph 3.9(e)(ix) of the 
planSection Error! Reference source not 
found.3.7(d)(ix) (and expressing the 
Participant’s age based on completed 
calendar months as of the Annuity Starting 
Date), and 

(II) the Defined Benefit Dollar Limitation 
(adjusted under 
Paragraph 3.9(e)(iv)(A)Section Error! 
Reference source not found.3.7(d)(iv)(A) 
for Years of Participation less than 10, if 
required) multiplied by the ratio of the annual 
amount of the immediately commencing 
single life annuity under the planPlan at the 
Participant’s Annuity Starting Date to the 
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annual amount of the immediately 
commencing single life annuity under the 
planPlan at age 62, both determined without 
applying the limitations of this article. 

This adjustment is not applicable to benefits payable 
under Paragraph 3.4 “Disability Retirement Benefits” 
or Article V “Death Benefits”.the disability retirement 
provisions of Section Error! Reference source not 
found.3.3 or death benefits pursuant to Article V. 

(2) Adjustment of Defined Benefit Dollar Limitation for Benefit 
Commencement After Age 65. 

(a) Limitation Years Beginning Before July 1, 2007 

(a) . If the Annuity Starting Date for the Participant’s 
benefit is after age 65 and occurs in a Limitation 
Year beginning before July 1, 2007, the Defined 
Benefit Dollar Limitation for the Participant’s Annuity 
Starting Date is the annual amount of a benefit 
payable in the form of a single life annuity 
commencing at the Participant’s Annuity Starting 
Date that is the actuarial equivalent of the Defined 
Benefit Dollar Limitation (adjusted under 
Paragraph 3.9(e)(iv)(A) for years of participation 
less than 10,Section Error! Reference source not 
found.3.7(d)(iv)(A), if required) with actuarial 
equivalence computed using whichever of the 
following produces the smaller annual amount: 

(I) the interest rate and the mortality table (or 
other tabular factor) specified in 
ParagraphSection 1.12 of the plan; or 

(II) a 5-percent% interest rate assumption and 
the Applicable Mortality Table as defined in 
Paragraph 3.9(e)(ix) of the 
plan.Section Error! Reference source not 
found.3.7(d)(ix). 

(b) Limitation Years Beginning on or after July 1, 2007 

(b) . If the Annuity Starting Date for the Participant’s 
benefit is after age 65 and occurs in a Limitation 
Year beginning on or after July 1, 2007, the Defined 
Benefit Dollar Limitation at the Participant’s Annuity 
Starting Date is the lesser of: 

(I) the annual amount of a benefit payable in the 
form of a straight life annuity commencing at 
the Participant’s Annuity Starting Date that is 
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the actuarial equivalent of the Defined 
Benefit Dollar Limitation (adjusted under 
Paragraph 3.9(e)(iv)(A) for Years of 
Participation less than 10,Section Error! 
Reference source not found.3.7(d)(iv)(A), 
if required), with actuarial equivalence 
computed using a 5 percent% interest rate 
assumption and the Applicable Mortality 
Table for that Annuity Starting Date as 
defined in Paragraph 3.9(e)(ix) of the 
planSection Error! Reference source not 
found.3.7(d)(ix) (and expressing the 
Participant’s age based on completed 
calendar months as of the Annuity Starting 
Date), and 

(II) the Defined Benefit Dollar Limitation 
(adjusted under Paragraph 3.9(e)(iv)(A) for 
Years of Participation less than 
10,Section Error! Reference source not 
found.3.7(d)(iv)(A), if required) multiplied by 
the ratio of the annual amount of the adjusted 
immediately commencing single life annuity 
under the planPlan at the Participant’s 
Annuity Starting Date to the annual amount 
of the adjusted immediately commencing 
single life annuity under the planPlan at age 
65, both determined without applying the 
limitations of this article. For this purpose, the 
adjusted immediately commencing single life 
annuity under the planPlan at the 
Participant’s Annuity Starting Date is the 
annual amount of such annuity payable to 
the Participant, computed disregarding the 
Participant’s accruals after age 65 but 
including actuarial adjustments even if those 
actuarial adjustments are used to offset 
accruals; and the adjusted immediately 
commencing single life annuity under the 
planPlan at age 65 is the annual amount of 
such annuity that would be payable under 
the planPlan to a hypothetical Participant 
who is age 65 and has the same accrued 
benefitAccrued Benefit as the Participant. 

(3) Modifications. Notwithstanding the other requirements of 
this Paragraph 3.9(e)(iv)(B),Section Error! Reference 
source not found.3.7(d)(iv)(B), no adjustment shallwill be 
made to the Defined Benefit Dollar Limitation to reflect the 
probability of a Participant’s death between the Annuity 
Starting Date and age 62, or between age 65 and the 
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Annuity Starting Date, as applicable, if benefits are not 
forfeited upon the death of the Participant prior to the 
Annuity Starting Date. To the extent benefits are forfeited 
upon death before the Annuity Starting Date, such an 
adjustment shallwill be made. For this purpose, no forfeiture 
shallwill be treated as occurring upon the Participant’s death 
if the plan does not charge Participants for providing a 
qualified preretirement survivor annuity, as defined in Code 
Section 417(c) of the Internal Revenue Code,), upon the 
Participant’s death. 

(C) Minimum Benefit Permitted 

(C) . Notwithstanding any provision of this planthe Plan to the contrary, 
the benefit otherwise accrued or payable to a Participant under this 
plan shallwill be deemed not to exceed the Maximum Permissible 
Benefit if: 

(1) the retirement benefitsAccrued Benefits payable forafor a 
Limitation Year under any form of benefit with respect to 
such Participant under this planthe Plan and under all other 
defined benefit plans (without regard to whether a plan has 
been terminated) ever maintained by the employerEmployer 
do not exceed $10,000 multiplied by a fraction —, the 
numerator of which is the Participant’s number of Years of 
Service (or part thereof, but not less than one year and not 
to exceed 10) with the Employer, and the denominator of 
which is 10; and 

(a) the numerator of which is the Participant’s number 
of Years (or part thereof, but not less than one year) 
of Service (not to exceed 10) with the employer, and 

(b) the denominator of which is 10; and 

(2) the employerthe Employer has not at any time maintained a 
defined contribution plan in which the Participant 
participated (for this purpose, mandatory employee 
contributions under a defined benefit plan, individual 
medical accounts under Code Section 401(h), and accounts 
for postretirement medical benefits established under Code 
Section 419A(d)(1) are not considered a separate defined 
contribution plan). 

(v) Severance from Employment 

(v) . An employeeEmployee has a severance from employment when the 
employeeEmployee ceases to be an employeeEmployee of the 
employerEmployer maintaining the planPlan. An employeeEmployee does 
not have a severance from employment if, in connection with a change of 
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employment, the employee’sEmployee’s new employerEmployer 
maintains the planPlan with respect to the employeeEmployee. 

(vi) Year of Participation 

(vi) . The Participant shallwill be credited with a Year of Participation (computed 
to fractional parts of a year) for each Plan Year for which the following 
conditions are met: 

(A) the Participant is credited with at least the number of hoursHours of 
service (or period of service if the elapsed time method is 
used)Service for benefit accrual purposes, required under the terms 
of the planPlan in order to accrue a benefit for the Plan Year, and 

(B) the Participant is included as a Participant under the eligibility 
provisions of the planPlan for at least one day of the Plan Year. If 
these two conditions are met, the portion of a yearYear of 
participationParticipation credited to the Participant shallwill equal 
the amount of benefit accrual service credited to the Participant for 
such Plan Year. A Participant who is permanently and totally 
disabled within the meaning of Code Section 415(c)(3)(C)(i) of the 
Internal Revenue Code for ana Plan Year shallwill receive a Year 
of Participation with respect to that period. In addition, for a 
Participant to receive a Year of Participation (or part thereof) for ana 
Plan Year, the planPlan must be established no later than the last 
day of such Plan Year. In no event shallwill more than one Year of 
Participation be credited for any 12-month period. 

(vii) Year of Service 

(vii) . For purposes of Paragraph 3.9(e)(iv)(C),Section Error! Reference 
source not found.3.7(d)(iv)(C), the participant shallParticipant will be 
credited with a Year of Service (computed to fractional parts of a year) for 
each Plan Year for which the participantParticipant is credited with at least 
the number of Hours of Service for benefit accrual purposes, required 
under the terms of the planPlan in order to accrue a benefit for the Plan 
Year, taking into account only service with the Employer. 

(viii) Applicable Interest Rate 

(viii) . For Plan Years beginning prior to January 1, 2008, the Applicable Interest 
Rate for purposes of this paragraphsubsection is the annual rate of interest 
on 30-year U.S. Treasury securities for the second calendar month 
preceding the Annuity Starting Date. For Plan Years beginning on or after 
January 1, 2008, the Applicable Interest Rate is the same as the Applicable 
Interest Rate defined in ParagraphSection 1.12 of the plan. 

(ix) Applicable Mortality Table 

(ix) . For Plan Years beginning prior to January 1, 2008, the Applicable 
Mortality Table for purposes of this paragraphsubsection is the table 
prescribed in IRS Revenue Ruling 2001-62. For Plan Years beginning on 
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or after January 1, 2008, the Applicable Mortality Table is the same as the 
Applicable Mortality Table defined in ParagraphSection 1.12 of the plan. 

(k)(e) Other Rules. 

(i) Benefits Transferred From the Plan 

(i) . If a Participant’s benefits under a defined benefit plan maintained by the 
employerEmployer are transferred to another defined benefit plan 
maintained by the employerEmployer and the transfer is not a transfer of 
distributable benefits pursuant Regulation Section 1.411(d)-4, Q&A-3(c), of 
the Income Tax Regulations, the transferred benefits are not treated as 
being provided under the transferor plan (but are taken into account as 
benefits provided under the transferee plan). If a Participant’s benefits 
under a defined benefit plan maintained by the employerEmployer are 
transferred to another defined benefit plan that is not maintained by the 
employerEmployer and the transfer is not a transfer of distributable benefits 
pursuant Regulation Section 1.411(d)-4, Q&A-3(c), of the Income Tax 
Regulations, the transferred benefits are treated by the employer’s 
planPlan as if such benefits were provided under annuities purchased to 
provide benefits under a plan maintained by the employerEmployer that 
terminated immediately prior to the transfer with sufficient assets to pay all 
Participants’ benefit liabilities under the planPlan. If a Participant’s benefits 
under a defined benefit plan maintained by the employerEmployer are 
transferred to another defined benefit plan in a transfer of distributable 
benefits pursuant Regulation Section 1.411(d)-4, Q&A-3(c), of the Income 
Tax Regulations, the amount transferred is treated as a benefit paid from 
the transferor plan. 

(ii) Special Rules 

(ii) . The limitations of this article shall Section Error! Reference source not 
found.3.7 will be determined and applied taking into account the rules in 
Section Regulation Sections 1.415(f)-1(d), (e) and (h) of the Income Tax 
Regulations.). 

3.4.3.8. Continued Employment or Reemployment of Retired Participants 
Receiving Benefits. 

(a) Continued Employment; No Suspension. If a Participant current Employee is 
receiving benefits under the Plan pursuant to Section Error! Reference source 
not found.4.6(f), such Employee’s benefit payments will continue to be paid during 
the continued employment period in the same amount, form, and eligibility for any 
cost-of-living adjustments.  

(b) Reemployment; No Suspension. If a former Employee is receiving benefits under 
the Plan and returns to service as an Employee either (ai) more than 180 days 
after cessation of Employee status or (bii) after Normal Retirement Age, payment 
of benefitsthe Employee’s benefit payments will continue to be madepaid during 
the reemployment period of service in the same amount, form, and eligibility for 
any cost-of-living adjustments as before reemployment. 
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(c) If a ParticipantReemployment; Suspension. If a former Employee is receiving 
benefits under the Plan and returns to service as an Employee within 180 days 
after cessation of Employee status and prior to Normal Retirement Age, the 
Employee’s benefit payments of benefits will be suspended for each calendar 
month during which the Participant is an Employee. is employed by the Employer.  

(d) On subsequent retirement, theNet Accruals. The Participant’s retirement benefits 
Accrued Benefit will be reviewed annually and increased, if applicable, by the 
excess, if any, of: 

(i) the additional benefit, if any, earned during the period of continued 
employment while receiving benefits or the period of reemployment 
pursuant to ParagraphSection 3.1, including the value of any future cost-
of-living adjustments, over 

(ii) the Equivalent Actuarial Value of the monthly retirement benefits Accrued 
Benefit received during the period of continued employment while receiving 
benefits or the period of reemployment. 

Any resultant benefit increases will be adjusted actuarially to the same form and 
cost-of-living eligibility as applied before continued employment or reemployment. 

3.5.3.9. Purchase of Additional Service for Eligibility and Increased Benefit. 

(a) Eligibility and Purpose 

(a) . Subject to the rules governing the purchase of service, a Participant who has at 
least 5five Years of Service under the Plan may purchase up to 5five additional 
years of service. For purpose of this Paragraph 3.11,Section Error! Reference 
source not found.3.9, such “years of service” shallwill be counted as Years of 
Service as defined in Paragraph 1.33.Section Error! Reference source not 
found.1.30. The Participant’s total Years of Service, including purchased service, 
shallmay not exceed 30 years. 

(b) Cost of Purchased Service 

(b) . The cost of the purchased service shall beis based on the Participant’s Average 
Monthly Benefit Compensation, as defined in Paragraph 3.1(c), at the date of 
purchase, converted to an annual amount by multiplying by 12, and then multiplied 
by the number of additional years of service to be purchased and the applicable 
cost factors by age in Appendix A, attached to and made a part of this Plan, and 
which can be amended by the Plan Administrator without formal amendment of the 
Plan. 

(c) Rules and Cost Factors 

(c) . The Plan Administrator shall havehas the right to establish the rules and cost 
factors, or change such rules and cost factors, which it may deem necessary, 
reasonable, advisable, or actuarially required to carry out the administration of this 
Paragraph 3.11.Section Error! Reference source not found.3.9. 
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(d) Excess. If benefit payments to the Participant, and if applicable, the Participant’s 
joint annuitant/beneficiaryBeneficiary under the annuity form in which the 
Participant’s retirement benefitAccrued Benefit is payable, cease before the total 
benefits paid exceed the cost of service purchased under this paragraphsection, 
the excess of the cost of purchased service over the total benefits paid will be paid 
to the Participant’s designated Beneficiary in a single sum. 
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IV. MANNER AND FORM OF BENEFITS 

4.1. Normal Form of Retirement Benefits. Unless the Participant has elected an optional 
form of benefit under ParagraphSection 4.2 within the 180-day period ending on the date 
benefit payments would commenceAnnuity Starting Date, the normal form of payment of 
a Participant’s retirement benefits shall be Accrued Benefit is as follows: 

(a) Single Participants 

(a) . The benefit of any Participant who isdoes not married and not inhave a registered 
domestic partnershipSpouse on his or her Annuity Starting Date shallwill be paid 
as a single life annuity. With respect to a single Participant who was a Participant 
in the Plan before March 1, 1980, the normal form of retirement benefit shallwill be 
a modified cash refund annuity. 

“Modified Cash Refund Annuity” shall meanA “modified cash refund annuity” 
means a retirement benefit of a monthly amount beginning on a Participant’s 
Annuity Starting Date and ending with the last payment due on or before his or her 
date of death, except that any excess of the Employee’s contributionsParticipant 
Contributions, accumulated with interest on his or her Annuity Starting Date, over 
that portion of retirement benefits attributable to such contributions paid on or 
before his death shallwill be paid to his designated beneficiaryor her Beneficiary in 
a single sum. 

(b) Married Participants Who Are Married or in a Registered Domestic Partnership 

(b) . The benefit of any Participant who is married or in a registered domestic 
partnership has a Spouse on his or her Annuity Starting Date shallwill be paid in 
the form of a monthly retirement annuity for the joint lives of the Participant and 
Spouse or Partner, with a survivor’s annuity for the Spouse or Partner’sSpouse’s 
life that is 50% of the amount of the annuity payable during the joint lives of the 
Participant and Spouse or Partner. This joint and survivor annuity shallwill be 89% 
of the annuity that the Participant would have received under Subparagraph (a) 
aboveSection Error! Reference source not found.4.1(a) had participant not 
been married or in a registered domestic partnership on his or her Annuity Starting 
Date. If the Spouse or Partner is more than ten10 years younger than the 
Participant, 1% will be subtracted from the 89% for each year over ten. If the 
Spouse or Partner is more than ten years older than the Participant, 1% will be 
added to the 89% for each year over ten, up to a maximum of 100%. 

4.2. Optional Forms of Retirement Benefit. 

(a) Married Participants. A Participant who is married or inhas a registered domestic 
partnershipSpouse may elect to receive retirement benefitshis or her Accrued 
Benefit as a single life annuity or a modified cash refund annuity (the normal forms 
for single Participants) provided in ParagraphSection 4.1(a) instead of the joint and 
survivor form of annuity provided in ParagraphSection 4.1(b). 

(b) In addition, aAll Participants. Any Participant, irrespective of marital status, may 
elect to receive benefits in the following optional forms of retirement benefits: 

(i) 50% Joint and Survivor Annuity 
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(i) . This form of retirement benefit is a monthly amount beginning on the 
Participant’s Annuity Starting Date and payable during Participant’s lifetime 
with 50% of such monthly amount to continue to the designated joint 
annuitant from the first day of the month following the date of participant’s 
death. The payments will end with the last monthly payment due on or 
before the Participant’s or the designated joint annuitant’s date of death, 
whichever occurs later. The amount of retirement benefit under this form 
will be determined as described in ParagraphSection 4.1(b). 

(ii) 100% Joint and Survivor Annuity 

(ii) . This form of retirement benefit is a monthly amount beginning on the 
Participant’s Annuity Starting Date and payable during Participant’s lifetime 
with 100% of such monthly amount to continue to his or her designated 
joint annuitant from the first day of the month following the date of his or 
her death. The payments will end with the last monthly payment due on or 
before the Participant’s or his designated joint annuitant’s date of death, 
whichever occurs later. This 100% Joint And Survivor Annuity shalljoint and 
survivor annuity will be 80% of the annuity that the Participant would have 
received under ParagraphSection 4.1(a) had the Participant been single on 
the Annuity Starting Date. If the joint annuitant is more than ten10 years 
younger than the Participant, 1% will be subtracted from the 80% for each 
year over ten. If the joint annuitant is more than ten10 years older than the 
Participant, 1% will be added to the 80% for each year over ten, up to a 
maximum of 100%. 

(iii) 10 Year Certain and Life Annuity 

. This form of retirement benefit is a monthly amount beginning on a 
Participant’s Annuity Starting Date and payable for a 10-year period certain 
and after that during Participant’s remaining lifetime, ending with the last 
payment due on or before the date of death. If the Participant dies during 
the 10-year period certain, the payments shallwill continue for the 
remainder of such period certain to the designated Beneficiary. In case ofIf 
the death of the designated Beneficiary after the death of the Participantdies 
during the 10-year period certain, ifand there is no named secondary 
Beneficiary, a single sum, equal to the commuted value of any remaining 
monthly payments, shallwill be paid to the estate of the Beneficiary. 

(iii)  The retirement benefit under the 10-Year Certain and Life Annuity form will 
be 94% of that otherwise payable on the single life annuity. 

(iv) Level Income Option 

. A participant who retires prior to Social Security Retirement Age may elect 
to have his or her payments actuarially equalized before and after either age 
62 or Social Security Retirement Age allowing for the estimated Social 
Security payment expected to commence at that time. In calculating the 
Level Income Optionlevel income option, the plan administratorPlan 
Administrator may estimate the Social Security benefit based on the 
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participant’s compensationParticipant’s Compensation history or may rely 
on an estimated benefit from the Social Security Administration if supplied 
by the participant. 

(iv) Participant.Once the Level Income Optionlevel income option commences, 
there will be no changes in the amount of the monthly benefit paid by the 
Plan regardless of the amount paid by Social Security. 

(A) Joint and Survivor Annuity. If payment is to be made as a Level 
Income Optionlevel income option and a Jointjoint and Survivor 
Annuitysurvivor annuity, the adjustment for the Jointjoint and 
Survivorsurvivor annuity shallwill be made first and the adjusted 
amount shallwill then be further adjusted for the Level Income 
Option.level income option. Upon the death of the Participant, the 
amount payable to the joint annuitant shallwill be the amount 
determined before any adjustment for the Level Income Optionlevel 
income option. 

(B) 10 Year Certain. If payment is to be made as a Level Income 
Optionlevel income option and a 10 Year Certainyear certain and 
Lifelife annuity, the adjustment for the 10 Year Certainyear certain 
and Lifelife annuity shallwill be made first and the adjusted amount 
shall thenwill be further adjusted for the Level Income Optionlevel 
income option. If the Participant dies prior to receiving payments 
totaling 120 times the monthly benefit prior to the adjustment for the 
Level Income Optionlevel income option, payments equal to the 
monthly benefit (without adjustment for the Level Income 
Optionlevel income option) will continue to the designated 
beneficiaryBeneficiary until the total payments equal 120 times the 
monthly benefit (without adjustment for the Level Income 
Optionlevel income option). 

(c) Survivor Benefit. If the optional form of payment of retirement benefits provides a 
survivor’s benefit, the present value of the benefits payable to the Participant 
shallwill be more than 50% of the present value of the total benefits payable to the 
Participant and his or her Beneficiary determined as of the Annuity Starting Date. 
This subparagraph shallsubsection does not apply to a Jointjoint and Survivor 
Annuitysurvivor annuity under which the survivor’s benefit is payable to the 
Participant’s Spouse or Partner. 

4.3. Qualified Elections. If a Participant desires to receive payments or benefits in one of 
the optional forms described in ParagraphSection 4.2 above, the election must be made 
as follows: 

(a) Election Procedure for Married Participants who are Married or in a Registered 
Domestic Partnership 

(a) . The election must be made in writing within the 180-day to the Plan Administrator, 
at any time during the election period ending on the Annuity Starting 
Date.described in Section Error! Reference source not found.4.3(c). The 
Participant’s Spouse or Partner must consent in writing to the Participant’s election 
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of an optional formsform of payment, and such written consent must acknowledge 
the effect of such election and be witnessed by a Plan representative or a notary 
public. No consent is required if the Participant establishedestablishes to the 
satisfaction of the Plan Administrator that the consent may not be obtained 
because the Participant’s Spouse or Partner cannot be located or because of such 
other circumstances as the Secretary of the Treasury may by regulations 
prescribe. Any consent by a Participant’s Spouse or Partner or the establishment 
that the consent of a Spouse or Partner may not be obtained shallwill be effective 
only with respect to such Spouse or Partner. 

(b) Single Participants. The election must be made in writing to the Plan Administrator, 
at any time during the election period described in Section Error! Reference 
source not found.4.3(c).  

(c) Election Period. The Participant will have an election period which will be a period 
of 180 days but not less than 30 days. The Participant and Spouse, if applicable, 
may elect in writing to waive the 30-day notice period, provided that benefit 
payments will not commence until the eighth day after the Plan Administrator 
provides the notice to the Participant and the Participant is permitted to revoke the 
waiver until the Annuity Starting Date or, if later, at any time prior to the 
commencement of benefit payments. 

(d) Revocation. An election made pursuant to this provisionSection Error! Reference 
source not found.4.3 may be revoked by the Participant in writing during the 
election period, and another election which complies with the procedures herein 
may be made during the same period. A revocation of election revokes the 
Participant’s Spouse or Partner’s consent made with respect to the revoked 
election.Spouse’s consent, if applicable. The number of elections and revocations 
within the election period is not limited. 

(b) Election Procedure for Participants who are Not Married or Not in a Registered 
Domestic Partnership 

The election must be made in writing within the 180-day period ending on the 
Annuity Starting Date. An election made pursuant to this provision may be revoked 
in writing during the election period, and another election may be made during the 
same period. The number of elections and revocations within the election period is 
not limited. 

4.4. Information to Participants Regarding the Joint and& Survivor Annuity 
Information . The Plan Administrator shallwill provide eachto the Participant no less than 
thirty (30) days and no more than one hundred eighty (180) days before the Annuity 
Starting Date (consistent with such regulations the following information, as the Secretary 
of the Treasury may prescribe) aapplicable to the Plan, written explanation ofin non-
technical language: 

(a) a general description of the terms and conditions of the Jointjoint and Survivor 
Annuity,survivor annuity;  

(b) the Participant’s right to make, and the effect of, an election to waive the Joint and 
Survivor Annuity form of benefits,joint and survivor annuity; 
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(c) the rights of the Participant’s Spouse or Partner with respect to the consent to the 
election, to waive the joint and survivor annuity; and 

(d) the right to make, and the effect of, a revocation ofrevoke an election to waive the 
Jointjoint and Survivor Annuity formsurvivor annuity, and the effect of benefitsuch 
revocation. 

4.5. Minimum Distribution Requirements. 

(a) General Rules 

(i) Precedence and Effective Date 

Subject to the joint and survivor annuity requirements under Article IV, the 
requirements of this Paragraph 4.5 shall apply to any distribution of a 
Participants interest and will take precedence over any inconsistent 
provisions of this plan. Unless otherwise specified, the provisions of 
Paragraph 4.5 apply to calendar years beginning after December 31, 2002. 

(ii) Requirements of Regulations Incorporated 

(a) All. Notwithstanding anything to the contrary herein, distributions required under 
this article shallwill be determined and made in accordance with Code 
Section 401(a)(9) of the Internal Revenue Code, including the incidental death 
benefit requirement in Section 401(a)(9)(G), and the Income Tax Regulationsand 
the regulations promulgated thereunder. that apply to governmental plans (within 
the meaning of Code Section 414(d)). 

Limits on Distribution Periods 

. As of the first distribution calendar year, distributions to a Participant, if 
not made in a single sum, may only be made over one of the following 
periods: 

(A) (1) the life of the Participant, 

(B) ; (2) the joint lives of the Participant and a designated Beneficiary, 

(C) beneficiary; (3) a period certain not extending beyond the life 
expectancy of the Participant,; or 

(D)(b)  (4) a period certain not extending beyond the joint life and last survivor expectancy 
of the Participant and a designated Beneficiarybeneficiary. 

(E)(c) Time and Manner of Distribution.  

(iii) Required Beginning Date 

(i) . The Participant’s entire interest willmust be distributed, or begin to be 
distributed, no later than the Participant’s required beginning date. 
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(iv) Forms of Distribution 

(ii) . Unless the Participant’s interest is distributed in the form of an annuity 
purchased from an insurance company or in a single sum on or before the 
required beginning date, as of the first distribution calendar year, 
distributions will be made in accordance with Paragraphs 4.5(c), 
Sections 4.5(d)),  Error! Reference source not found.4.5(e), and 5.5(bd). 
If the Participant’s interest is distributed in the form of an annuity purchased 
from an insurance company, distributions thereunder will be made in 
accordance with the requirements of Section 401(a)(9) of the Code and 
Section 1.401(a)(9) of the regulations. Any part of the Participant’s interest 
which is in the form of an individual account described in Section 414(k) of 
the Code will be distributed in a manner satisfying the requirements of 
Section 401(a)(9) of the Code and Section 1.401(a)(9) of the regulations 
that apply to individual accountsCode Section 401(a)(9) and the 
regulations promulgated thereunder that apply to governmental plans. 

(b)(d) Determination of Amount to be Distributed Each Year. 

(i) General Annuity Requirements 

(i) . If the Participant’s interestbenefit is to be paid in the form of annuity 
distributions under the planPlan, payments under the annuity shallmust 
satisfy the following requirements: 

(A) the annuity distributions will be paid in periodic payments made at 
uniform intervals not longer than one year; 

(B) the distribution period will be over a life (or lives) or over a period 
certain not longer than the period described in 
ParagraphSection 4.5(de) or 5.5(bd); 

(C) once payments have begun over a period, the period will be 
changed only in accordance with ParagraphSection 4.5(e);f); and 

(D) payments will either be nonincreasing or increase only as follows: 

(1) by an annual percentage increase that does not exceed the 
percentage increase in an eligible cost-of-living index for a 
12-month period ending in the year during which the 
increase occurs or a prior year; 

(2) by a percentage increase that occurs at specified times and 
does not exceed the cumulative total of annual percentage 
increases in an eligible cost-of-living index since the Annuity 
Starting Date, or if later, the date of the most recent 
percentage increase; 

(3) by a constant percentage of less than 5 percent% per year, 
applied not less frequently than annually; 

(4) as a result of dividend or other payments that result from 
actuarial gains provided: 
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(a) actuarial gain is measured not less frequently than 
annually,; 

(b) the resulting dividend or other payments are either 
paid no later than the year following the year for 
which the actuarial experience is measured or paid 
in the same form as the payment of the annuity over 
the remaining period of the annuity (beginning no 
later than the year following the year for which the 
actuarial experience is measured),); 

(c) the actuarial gain taken into account is limited to 
actuarial gain from investment experience,; 

(d) the assumed interest rate used to calculate such 
actuarial gains is not less than 3 percent,%; and 

(e) the annuity payments are not increased by a 
constant percentage as described in (3) of this 
ParagraphSection 4.5(c)(1d)(i)(D)(3); 

(5) to the extent of the reduction in the amount of the 
Participant’s payments to provide for a survivor benefit, but 
only if there is no longer a survivor benefit because the 
Beneficiarydesignated beneficiary whose life was being 
used to determine the distribution period described in 
ParagraphSection 4.5(de) dies or is no longer the 
Participant’s Beneficiarydesignated beneficiary pursuant to 
a qualified domestic relations order within the meaning of 
Code Section 414(p) of the Code;); 

(6) to provide a final payment upon the Participant’s death not 
greater than the excess of the actuarial present value of the 
Participant’s accrued benefitAccrued Benefit (within the 
meaning of Code Section 411(a)(7)of the Code))) calculated 
as of the Annuity Starting Date using the Applicable Interest 
Rate and the Applicable Mortality Table defined in 
ParagraphSection 1.12 of the plan (or, if greater, the total 
amount of employee contributionsParticipant Contributions) 
over the total of payments before the Participant’s death; 

(7) to allow a Beneficiarydesignated beneficiary to convert the 
survivor portion of a joint and survivor annuity into a single 
sum distribution upon the Participant’s death; or  

(8) to pay increased benefits that result from a planPlan 
amendment. 

(ii) Amount Required to be Distributed by Required Beginning Date and Later 
Payment Intervals. The amount that must be distributed on or before the 
Participant’s required beginning date (or, if the Participant dies before 
distributions begin, the date distributions are required to begin under 
ParagraphSection 5.5(a)) is the payment that is required for one payment 
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interval. The second payment need not be made until the end of the next 
payment interval even if that payment interval ends in the next calendar 
year. All of the Participant’s benefit accruals as of the last day of the first 
distribution calendar year will be included in the calculation of the amount 
of the annuity payments for payment intervals ending on or after the 
Participant’s required beginning date. 

(iii) Additional Accruals After First Distribution Calendar Year 

(iii) . Any additional benefits accruing to the Participant in a calendar year after 
the first distribution calendar year will be distributed beginning with the first 
payment interval ending in the calendar year immediately following the 
calendar year in which such benefit accrues. 

(c)(e) Requirements For Annuity Distributions That CommenceCommencing During 
Participant’s Lifetime. 

(i) Joint Life Annuities Where theNon-Spouse Designated Beneficiary Is Not 
the Participant’s Spouse 

(i) . If the Participant’s interest is being distributed in the form of a joint and 
survivor annuity for the joint lives of the Participant and a nonspouse 
Beneficiarynon-Spouse designated beneficiary, annuity payments to be 
made on or after the Participant’s required beginning date to the designated 
Beneficiarybeneficiary after the Participant’s death must not at any time 
exceed the applicable percentage of the annuity payment for such period 
that would have been payable to the Participant, using the table set forth in 
Regulation Section 1.401(a)(9)-6, Q&A 2(c)(2), in the manner described in 
Q&A 2(c)(1), of the regulations, to determine the applicable percentage. If 
the form of distribution combines a joint and survivor annuity for the joint 
lives of the Participant and a nonspouse Beneficiarynon-Spouse 
designated beneficiary and a period certain annuity, the requirement in the 
preceding sentence will apply to annuity payments to be made to the 
designated Beneficiarybeneficiary after the expiration of the period certain. 

(ii) Period Certain Annuities 

(ii) . Unless the Participant’s Spouse is the sole designated 
Beneficiarybeneficiary and the form of distribution is a period certain and 
no life annuity, the period certain for an annuity distribution commencing 
during the Participant’s lifetime may not exceed the applicable distribution 
period for the Participant under the Uniform Lifetime Table set forth in 
Regulation Section 1.401(a)(9)-9, Q&A-2, of the regulations for the 
calendar year that contains the Annuity Starting Date. ifIf the Annuity 
Starting Date precedes the year in which the Participant reaches age 70, 
the applicable distribution period for the Participant is the distribution period 
for age 70 under the Uniform Lifetime Table set forth in Regulation 
Section 1.401(a)(9)-9, Q&A-2, of the regulations plus the excess of 70 over 
the age of the Participant as of the Participant’s birthday in the year that 
contains the Annuity Starting Date. If the Participant’s Spouse is the 
Participant’s sole designated Beneficiarybeneficiary and the form of 
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distribution is a period certain and no life annuity, the period certain may 
not exceed the longer of the Participant’s applicable distribution period, as 
determined under this ParagraphSection 4.5(de)(ii), or the joint life and last 
survivor expectancy of the Participant and the Participant’s Spouse as 
determined under the Joint and Last Survivor Table set forth in Regulation 
Section 1.401(a)(9)-9, Q&A-3, of the regulations, using the Participant’s 
and Spouse’s attained ages as of the Participant’s and Spouse’s birthdays 
in the calendar year that contains the Annuity Starting Date. 

(d)(f) Changes to Annuity Payment Period. 

(i) Permitted Changes 

(i) . An annuity payment period may be changed only in association with an 
annuity payment increase described in ParagraphSection 4.5(cd)(i)(D) of 
this article or in accordance with ParagraphSection 4.5(ef)(ii). 

(ii) Reannuitization 

(ii) . An annuity payment period may be changed and the annuity payments 
modified in accordance with that change if the conditions in 
ParagraphSection 4.5(ef)(iii) are satisfied and: 

(A) the modification occurs when the Participant retires or in connection 
with a planPlan termination; 

(B) the payment period prior to modification is a period certain without 
life contingencies; or 

(C) the annuity payments after modification are paid under a qualified 
joint and survivor annuity over the joint lives of the Participant and 
a designated Beneficiarybeneficiary, the Participant’s Spouse is the 
sole designated Beneficiarybeneficiary, and the modification occurs 
in connection with the Participant’s becoming married toParticipant 
marrying such Spouse. 

(iii) Conditions 

(iii) . The conditions in this ParagraphSection 4.5(ef)(iii) are satisfied if: 

(A) the future payments after the modification satisfy the requirements 
of Code Section 401(a)(9), Section 1.401(a)(9) of ) and the 
regulations thereunder, and ParagraphsSections 4.5 and 5.5 
(determined by treating the date of the change as a new Annuity 
Starting Date and the actuarial present value of the remaining 
payments prior to modification as the entire interest of the 
Participant); 

(B) for purposes of SectionCode Sections 415 and Section 417 of the 
Code, the modification is treated as a new Annuity Starting Date; 

(C) after taking into account the modification, the annuity (including all 
past and future payments) satisfies the requirements of Section 415 
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of the Code (determined at the original Annuity Starting Date, using 
the interest rates and mortality tables applicable to such date); and 

(D) the end point of the period certain, if any, for any modified payment 
period is not later than the end point available to the employee at 
the original Annuity Starting Date under Section 401(a)(9) of the 
Code and this article. 

4.6. Definitions for Distribution Provisions 

(a) Actuarial gain 

(a) . The difference between an amount determined using the actuarial assumptions 
(i.e., investment return, mortality, expense, and other similar assumptions) used to 
calculate the initial payments before adjustment for any increases and the amount 
determined under the actual experience with respect to those factors. Actuarial 
gain also includes differences between the amount determined using actuarial 
assumptions when an annuity was purchased or commenced and such amount 
determined using actuarial assumptions used in calculating payments at the time 
the actuarial gain is determined. 

(b) Designated beneficiary 

(b) . The individual who is designated by the Participant (or the Participant’s surviving 
Spouse) as the Beneficiary of the Participants interestParticipant’s Accrued Benefit 
under the planPlan and who is the designated Beneficiarybeneficiary under Code 
Section 401(a)(9) of the Code and Regulation Section 1.401(a)(9)--)-4 of the 
regulations. 

(c) Distribution calendar year 

(c) . A calendar year for which a minimum distribution is required. For distributions 
beginning before the Participant’s death, the first distribution calendar year is the 
calendar year immediately preceding the calendar year which contains the 
Participant’s required beginning date. For distributions beginning after the 
Participant’s death, the first distribution calendar year is the calendar year in which 
distributions are required to begin pursuant to ParagraphSection 5.5(b). 

(d) Eligible cost-of-living index 

(d) . An index described in paragraphsRegulation Sections 1.401(a)(9)-6, Q&A-14 
(subsections (b)(2), (b)(3)), or(b)(4) of Section 1.401(a)(9)-6, Q&A-14, of the 
regulations.)). 

(e) Life expectancy 

(e) . Life expectancy as computed by use of the Single Life Table in Regulation 
Section 1.401(a)(9)-9, Q&A-1, of the regulations. 

(f) Required beginning date 

. The required beginning date of a Participant is April 1 of the calendar year 
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following the later of the calendar year in which the Participant attains age 70 -1/2 
or the calendar year in which the Participant retires. 

(f)  Any Participant attaining age 70 -1/2 may elect by April 1 of the calendar year 
following the calendar year in which the Participant attains age 70 -1/2 to begin 
receiving distributions on that date. If no such election is made the Participant will 
begin receiving distributions by the required beginning date. 

4.7. Mandatory Commencement of Benefits. The payment of benefits under this Plan to 
the Participant shallwill begin by the 60th day after the close of the Plan Year in which the 
later of (a) and (b) occurthe following occurs:the date on which the Participant attains his 
Normal Retirement Age, andor  

(b) the date on which the Participant terminates his service (either through termination 
of employment, death or disability) with the Employer. 

However, ifIf the amount of the required payment cannot be determined before payments 
are to commence, or, if it is not possible to make such payments because the Plan 
Administrator has been unable to locate the Participant after reasonable efforts to do so, 
a payment retroactive to the required commencement date may be made by 60 days after 
the date on which the amount is determined or the Participant is located, whichever is 
applicable. 

4.8. Small Benefit Payment. If the retirement benefitsAccrued Benefit payable to 
Participant areis less than $100.00 per month, the Employer may direct the Trustee to pay 
the retirement benefitsAccrued Benefit quarterly. If the present value of the vested accrued 
benefitAccrued Benefit to which a Participant is entitled upon termination of employment 
is not greater than $1,000.00, the Employer shallwill direct the Trustee to pay to the 
Participant, and the Participant shallwill accept, the Equivalent Actuarial Value of the 
retirement benefitAccrued Benefit in settlement of it.such benefit payment. If the present 
value of the vested accrued benefitAccrued Benefit to which a Participant is entitled upon 
termination of employment is greater than $1,000.00 but not more than $5,000.00,the limit 
prescribed in Code Section 411(a)(11)(A), the Employer may direct the Trustee to pay to 
the Participant the Equivalent Actuarial Value of the retirement benefitAccrued Benefit in 
settlement of it, but only with the consent of the Participant. The Equivalent Actuarial Value 
shallwill not be less than the amount calculated using the Applicable Interest Rate and 
Applicable Mortality Table defined in ParagraphSection 1.12. 

If a Participant receives a distribution pursuant to this Paragraphsection and resumes 
covered employment under the Plan, he or she shall havehas the right to restore the 
accrued benefitsAccrued Benefit to the extent forfeited upon the repayment to the Plan of 
the full amount of the distribution at the rate of 5% interest. Such repayment must be made 
by the Participant before the end of a period of 5 consecutive One-Year Breaks in Service. 

4.9. Election of Direct Eligible Rollover Distribution. 

(a) This Article applies to distributions made after December 31, 2001.In General. 
Notwithstanding any provision of the planPlan to the contrary that would otherwise 
limit a Distributee’s election under this part, a Distributee may elect, at the time 
and in the manner prescribed by the plan administratorPlan Administrator, to have 
any portion of an Eligible Rollover Distribution paid directly to an Eligible 
Retirement Plan specified by the Distributee in a Direct Rollover. 
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(b) Definitions. 

(i) Eligible Rollover Distribution 

(i) . An “Eligible Rollover Distribution” is any distribution of all or any portion of 
the balance to the credit of the Distributee, except that an Eligible Rollover 
Distribution does not include: any distribution that is one of a series of 
substantially equal periodic payments (not less frequently than annually) 
made for the life (or life expectancy) of the distributeeDistributee or the joint 
lives (or joint life expectancies) of the Distributee and the Distributee’s 
designated Beneficiary, or for a specified period of ten years or more; any 
distribution to the extent such distribution is required under Code 
Section 401(a)(9) of the Internal Revenue Code;); and the portion of any 
distribution that is not includible in gross income (determined without regard 
to the exclusion for net unrealized appreciation with respect to employer 
securities).. 

A portion of a distribution shall not fail to be an eligible rollover distribution 
merely because the portion consists of after-tax employee contributions 
which are not includible in gross income. However, such portion may be 
transferred only to (1) an individual retirement account or annuity described 
in Section 408(a) or (b) of the Code; (2) for taxable years beginning after 
December 31, 2001 and before January 1, 2007, to a qualified trust which 
is part of a defined contribution plan that agrees to separately account for 
amounts so transferred, including separately accounting for the portion of 
such distribution which is includible in gross income and the portion of such 
distribution which is not so includible; or (3) for taxable years beginning 
after December 31, 2006, to a qualified trust or to an annuity contract 
described in Section 403(b), if such trust or contract provides for separate 
accounting for amounts so transferred (including interest thereon), 
including separately accounting for the portion of such distribution which 
is includible in gross income and the portion of such distribution which is 
not so includible. 

(ii) Eligible retirement plan 

(ii) Retirement Plan. An eligible retirement plan“Eligible Retirement Plan” is an 
eligible plan under Code Section 457(b) of the Code), which is maintained 
by a state, political subdivision of a state, or any agency or instrumentality 
of a state or political subdivision of a state and which agrees to separately 
account for amounts transferred into such plan from this planPlan, an 
individual retirement account described in Code Section 408(a) of the 
Code, and), an individual retirement annuity described in Code 
Section 408(b) of the Code,), an annuity plan described in Code 
Section 403(a) of the Code,), an annuity contract described in Code 
Section 403(b)of the Code,), or a qualified defined contribution plan 
described in Code Section 401(a) of the Code,), that accepts the 
distributee’s eligible rollover distributionDistributee’s Eligible Rollover 
Distribution. 
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(iii) Distributee 

(iii) . A distributee“Distributee” includes an employeeEmployee or former 
employee. In addition, the employee’s or former employee’sEmployee, a 
surviving Spouse and, the employee’sEmployee’s or former 
employee’sEmployee’s Spouse or former Spouse who is the alternate 
payee under a qualified domestic relations order, as defined in Code 
Section 414(p) of the Code, are distributees with regard to the interest of 
the Spouse or former Spouse.). A distributeeDistributee also includes the 
Participant’s nonspouse designated non-Spouse Beneficiary under 
Article VII of the plan.. In the case of a nonspousenon-Spouse Beneficiary, 
the direct rollover may be made only to an individual retirement account or 
annuity described in Code Section 408(a) or Section 408(b) (“IRA”) that is 
established on behalf of the designated Beneficiary and that will be treated 
as an inherited IRA pursuant to the provisions of Code Section 402(c)(11). 
Also, in this case, the determination of any required minimum distribution 
under Code Section 401(a)(9) that is ineligible for rollover shallwill be made 
in accordance with Notice 2007-7, Q&A 17 and 18, 2007-5 I.R.B. 395. 

(iv) Direct rollover 

(iv) Rollover. A direct rollover“Direct Rollover” is a payment by the planPlan to 
the eligible retirement planEligible Retirement Plan specified by the 
distributeeDistributee. 

4.10. Retroactive Annuity Starting Date. Notwithstanding the election period specified in 
this Article IV, and subjectanything to the requirements of this Article IVcontrary herein, a 
Participant may affirmatively elect a Retroactive Annuity Starting Date. “Retroactive 
Annuity Starting Date” means an annuity starting date affirmatively elected by a Participant 
that occurs on or before the date that the written explanation required by 
ParagraphSection 4.4 is provided to the Participant. In order for a Participant to elect a 
Retroactive Annuity Starting Date, the following requirements must be met: 

(a) A Participant may not elect a Retroactive Annuity Starting Date that precedes the 
date that the Participant could have otherwise started receiving benefits under the 
terms of the Plan in effect as of the Retroactive Annuity Starting Date. 

(b) Future periodic payments with respect to a Participant who elects a Retroactive 
Annuity Starting Date must be the same as the future periodic payments, if any, 
that would have been paid with respect to the Participant had payments actually 
commenced on the Retroactive Annuity Starting Date. 

(c) The Participant must receive a make-up payment to reflect any missed payment 
or payments for the period from the Retroactive Annuity Starting Date to the date 
of the actual make-up payment, adjusted for interest at the rate specified in 
ParagraphSection 1.12 from the date the missed payment or payments would 
have been made to the date of the actual make-up payment. 

(d) The Participant’s Spouse or Partner (including an alternate payee who is treated 
as a Spouse or Partner under a qualified domestic relations order, as described in 
Code Section 414(p) of the Code),)), determined as if the date distributions 
commence were the Participant’s Annuity Starting Date, must consent to the 
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distribution in a manner that would satisfy the requirements of 
SubparagraphSection 4.3(a). The spousal consent requirement of 
SubparagraphSection 4.3(a) does not apply if the amount of such Spouse or 
Partner’sthe Spouse’s survivor annuity payments under the Retroactive Annuity 
Starting Date election is no less than the amount that the survivor payments to 
such Spouse or Partner would have been under a 50% Jointjoint and Survivor 
survivor annuity with an Annuity and that has an annuity starting dateStarting Date 
after the date the explanation required by ParagraphSection 4.4 was provided. 

(e) If the Participant’s Spouse or Partner as of the Retroactive Annuity Starting Date 
would not be the Participant’s Spouse or Partner determined as if the date 
distributions commence was the Participant’s annuity starting dateAnnuity Starting 
Date, consent of that former Spouse or Partner is not needed to waive the joint 
and survivor annuity with respect to the Retroactive Annuity Starting Date, unless 
Otherwiseotherwise provided under a Qualified Domestic Relations Order. 

(f) The written explanation required by ParagraphSection 4.4 shallmust be provided 
no less than 30  days and no more than 180 days before the date of the first 
payment of benefits pursuant to the Retroactive Annuity Starting Date, and the 
election to receive the distribution shallwill be made after the written explanation is 
provided and on or before the date of the first payment. 

(g) When the date the distribution commences is substituted for the annuity starting 
dateAnnuity Starting Date for all purposes (including for purposes of determining 
the Applicable Interest Rate and the Applicable Mortality Table under 
ParagraphSection 1.12 of the Plan), the distribution (including interest 
adjustments) must satisfy the requirements of Paragraph 3.9 of the 
Plan.Section Error! Reference source not found.3.7. However, if the date the 
distribution commences is 12 months or less from the Retroactive Annuity Starting 
Date and the form of the benefit would have been excepted from Code 
Section 417(e)(3) of the Code if the distribution had actually commenced on the 
Retroactive Annuity Starting Date, the requirement to apply 
Paragraph 3.9Section Error! Reference source not found.3.7 as of the date the 
distribution commences does not apply. The benefit determined as of the 
Retroactive Annuity Starting Date must satisfy the requirements of 
Paragraph 3.9Section Error! Reference source not found.3.7 with the 
Applicable Interest Rate and the Applicable Mortality Table determined as of that 
date. 
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V. DEATH BENEFITS  

5.1. Preretirement Spouse or Partner’s Survivor Annuity Benefit. The surviving 
Spouse or Partner of a Participant who: 

(a) hadcompleted at least one Hour of Service under the Plan on or after August 23, 
1984; 

(b) had becomebecame vested in a percentage of his or her accrued benefitAccrued 
Benefit; 

(c) had beenwas married or in a registered domestic partnership on the earlier of: 

(i)  the Participant’s Annuity Starting Date, or 

(ii)(c)  the date of the Participant’s death;: and 

(d) died before the Annuity Starting Date; 

shall beis entitled to receive a preretirement survivor annuity.Preretirement Survivor 
Annuity as defined in Section Error! Reference source not found.5.2. In the case of a 
Participant who dies while performing qualified military service (as defined in Code 
Section 414(u) of the Code),)), the survivors of the Participant are entitled to any additional 
benefits (other than benefit accruals relating to the period of qualified military service) 
provided under the Plan as if the Participant had resumed employment and then 
terminated employment on account of death. 

5.2. Preretirement Survivor Annuity. A “Preretirement Survivor Annuity” is a survivor 
annuity for the life of the Spouse or Partner of the Participant which is equal to the survivor 
annuity which the Spouse or Partner would have received under the 50% Joint And 
Survivor Annuityjoint and survivor annuity form of benefit pursuant to Paragraphdescribed 
in Section 4.2(b)(i),) if: 

(a) in the case of a Participant who dies after attaining the Earliest Retirement Age 
under the Plan, the Participant had retired with an immediate 50% Joint And 
Survivor Annuityjoint and survivor annuity on the day before the Participant’s date 
of death, or 

(b) in the case of a Participant who dies on or before the Earliest Retirement Age under 
the Plan, such Participant had: 

(i) (i) separated from service on the date of death, 

(ii) ; (ii) survived to the Earliest Retirement Age, 

(iii)(b) ; and (iii) retired with an immediate 50% Joint And Survivor Annuityjoint and 
survivor annuity at the Earliest Retirement Age, and died on the day after the 
Earliest Retirement Age. 

Notwithstanding the above, in the case of a Participant who is married or in a registered 
domestic partnership who was included in the Plan before March 1, 1980, the survivor 
annuity payable to the Participant’s Spouse or Partner shallwill not be less than a monthly 
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benefit which is the Equivalent Actuarial Value of the Participant Contributions 
accumulated with interest to the date of his or her death. 

If the Preretirement Survivor Annuity commences after the first day of the month coinciding 
with or next following the date of the Participant’s death and after the Participant’s Earliest 
Retirement Age, the amount payable shallwill have Equivalent Actuarial Value to the 
Preretirement Survivor Annuity that would have been payable on the first day of the month 
coinciding with or next following the later of the date of the Participant’s death and the 
Participant’s Earliest Retirement Age. 

5.3. Preretirement Single Sum Death Benefit. 

(a) In lieu of the annuityPreretirement Survivor Annuity benefit provided in 
ParagraphSection 5.1, the Spouse or Partner of a deceased Participant may 
instead elect to receive a single sum payment equal to the Equivalent Actuarial 
Value of the benefit provided under ParagraphSection 5.1. 

(b) Upon the death of a Participant who is ineligible for a Preretirement Survivor 
Annuity under ParagraphSection 5.1, his or her designated Beneficiary shallwill 
receive a cash-out payment in a single sum equal to the greater of: 

(i) his or herthe Participant Contributions accumulated with interest as 
specified in Paragraph 1.23Section Error! Reference source not 
found.1.21 to the date of his or her death, or 

(ii) the Equivalent Actuarial Value of the benefit whichthat would have been 
provided under ParagraphSection 5.1 if the Participant was married or in a 
registered domestic partnership at the time of death to a Spouse or Partner 
the same age as the Participant. 

Such single sum payment shallwill terminate all of the Participant’s and Beneficiary’s 
benefits and rights under the Plan of such Participant and Beneficiary. 

5.4. Commencement Date of Benefit. 

(a) The Preretirement Survivor Annuity shallwill commence as of the first day of the 
month coinciding with or next following the date of the Participant’s death; 
provided, however, that if the present value of the Preretirement Survivor Annuity 
under Paragraph 4.8 is more (or at the time of any prior distribution was more) than 
$57,000.00, and the benefit is to be distributed before the date on which the 
Participant would have attained age 65 (if the Participant had not died), the 
Participant’s Spouse or Partner must consent in writing to the commencement of 
benefits. 

(b) For purposes of the above, written consent of the Participant’s Spouse or Partner 
to the distribution of the benefit shallmust be made not more than 180 days before 
the commencement of benefits.Annuity Starting Date. If the Participant’s Spouse 
or Partner fails to consent to an immediate distribution of the benefit, benefits 
shallwill commence as of the first day of the month coinciding with or next following 
the date the Participant would have attained age  65; provided, however, that the 
Participant’s Spouse or Partner may direct the commencement of benefits before 
that date by consenting to the commencement of benefits. 
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5.5. Death Distribution Provisions. Notwithstanding any provision in the Plan to the 
contrary, distributions upon the death of a Participant made on or after December 31, 
2002, shallwill be made in accordance with the following requirements and shallwill 
otherwise comply with Code Section 401(a)(9) of the Code,), including the incidental death 
benefit requirement in Regulation Section 401(a)(9)(G), and the regulations thereunder.). 

(a) Distribution beginning before death. ifBefore Death. If the Participant dies after 
distribution of his or her interestAccrued Benefit begins in the form of an annuity 
meeting the requirements of this article, the remaining portion of the Participant’s 
interestbenefit will continue to be distributed over the remaining period over which 
distributions commenced. 

(b) Distribution beginning after death.After Death. If the Participant dies before 
distribution of his or her Accrued Benefit begins, distribution of the Participant’s 
entire interest shallwill be completed by December 31 of the calendar year 
containing the fifth anniversary of the Participant’s death except to the extent that 
an election is made to receive distributions in accordance with (i) or (ii) 
below:Section Error! Reference source not found.5.5(b)(i) or 5.5(b)(ii): 

(i) ifIf any portion of the Participant’s interestAccrued Benefit is payable to a 
designated Beneficiary, distributions may be made commencing on or 
before December 31 of the calendar year immediately following the 
calendar year in which the Participant died over the life of the designated 
Beneficiary or over a period certain not exceeding: 

(A) unless the Annuity Starting Date is before the first distribution 
calendar year, the life expectancy of the designated Beneficiary 
determined using the Beneficiary’s age as of the Beneficiary’s 
birthday in the calendar year immediately following the calendar 
year of the Participant’s death; or 

(B) if the Annuity Starting Date is before the first distribution calendar 
year, the life expectancy of the designated Beneficiary determined 
using the Beneficiary’s age as of the Beneficiary’s birthday in the 
calendar year that contains the Annuity Starting Date. 

(ii) ifIf the designated Beneficiary is the Participant’s surviving Spouse, the 
date distributions are required to begin in accordance with (i) above 
shallSection Error! Reference source not found.5.5(b)(i) will not be 
earlier than the later of (A) December 31 of the calendar year immediately 
following the calendar year in which the Participant died and; or 
(B) December 31 of the calendar year in which the Participant would have 
attained age 70 -1/2. 

If the Participant hashad not made an election pursuant to this 
ParagraphSection 5.5 by the time of his or her death, the Participant’s designated 
Beneficiary must elect the method of distribution no later than the earlier of 
(A) September 30 of the calendar year in which distributions would be required to 
begin under this Paragraph and (B)Section Error! Reference source not 
found.5.5(b) or September 30 of the calendar year which contains the fifth 
anniversary of the Participant’s date of death of the Participant.. If the Participant 
has no designated Beneficiary or if the designated Beneficiary does not elect a 
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method of distribution, distribution of the Participant’s entire interestAccrued 
Benefit must be completed by December 31 of the calendar year containing the 
fifth anniversary of the Participant’s death. 

(c) Death of Spouse. For purposes of Subparagraph (b) above,Section Error! 
Reference source not found.5.5(b), if the surviving Spouse dies after the 
Participant, but before payments to such Spouse begin, the provisions of 
Subparagraph (b),Section Error! Reference source not found.5.5(b), with the 
exception of (ii) therein, shallSection Error! Reference source not 
found.5.5(b)(ii), will be applied as if the surviving Spouse were the Participant. 

(d) Commencement Date. For the purposes of this ParagraphSection 5.5, distribution 
of a Participant’s interestAccrued Benefit is considered to begin on the 
Participant’s required beginning date (or, if Subparagraph (c) aboveSection Error! 
Reference source not found.5.5(c) is applicable, the date distribution is required 
to begin to the surviving Spouse pursuant to Subparagraph (b) 
above).Section Error! Reference source not found.5.5(b)). 

If distribution in the form of an annuity meeting the requirements of this 
articleSection Error! Reference source not found.5.5 commences before the 
Participant’s required beginning date (or distribution to the surviving Spouse 
commences before the date distributions are required to begin to the surviving 
Spouse under ParagraphSection 5.5(b)), the date distribution is considered to 
begin is the date distribution actually commences. 
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VI. VESTING 

6.1. Vested Interest.Effective January 1, 2001, a Participant Participants who entered the 
planPlan prior to January 1, 2001, will vest in a percentage of his accrued benefit upon 
completion of Years of Servicetheir Accrued Benefits as follows: 

YEARS OF SERVICE 
PERCENTAGE OF 
AMOUNT VESTED 

Less than 3 0% 

3 20% 

4 40% 

5 100% 
 

Participants who enter the plan after December 31st31, 2000, will fully (100%) vest 
100%in their Accrued Benefits upon completion of the 5th Yearfive Years of Service. 

6.2. Full Vesting at Retirement.A Participant always  Participants will be fully vest (100% 
vested%) in his accrued benefittheir Accrued Benefits at Early Retirement, Normal, 
Deferred Retirement, deferred retirement, or Total Disability Retirementretirement. 

6.3. Full Vesting of Participant Contributions.A Participant will Participants are always 
be fully (100%) vested in the accrued benefitstheir Accrued Benefits attributable to 
Participant Contributions. 

6.4. Amendment to Vesting Schedule. No amendment to the vesting schedule shallmay 
deprive a Participant of his nonforfeitable right to benefits accrued to the date of the 
amendment. Further, if the vesting schedule of the Plan is amended, each Participant with 
at least 3three Years of Service with the Employer may elect, within a reasonable time 
after the adoption of the amendment, to have his nonforfeitable percentage computed 
under the Plan, without regard to such amendment, unless the Participant’s nonforfeitable 
percentage computed under the Plan then cannot be less than such percentage 
determined without regard to such amendment. The period during which the election may 
be made shallwill commence with the date the amendment is adopted and shallwill end 
60 days after Participant is issued a written notice of an adopted effective amendment by 
the Plan Administrator. 

6.5. Determining Years of Service for Vesting. In determining the Years of 
serviceService for the vested percentage of a Participant’s retirement benefitsAccrued 
Benefit under ParagraphSection 6.1, all the Participant’s Years of Service with the Las 
Vegas Valley Water District shallEmployer will be considered. 

(a) For a Participant who has no vested interest in his or her Accrued Benefit under 
ParagraphSection 6.1 at the time he or she incurred a One -Year Break in Service, 
Years of Service before the One-Year Break in Service shallwill not be considered 
if the number of consecutive One-Year Breaks in Service equals or exceeds the 
greater of (i) 5,five or (ii) the aggregate number of Years of Service before the 
break. The aggregate number of Years of Service before a break shall be 
deemeddoes not to include any Years of Service not required to be considered 
due to any prior series of One-Year Breaks in Service. 
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(b) For a Participant who has a One-Year Break in Service, Years of Service before 
the One-Year Break in Service shallwill not be considered until the Participant has 
thereafter completed one Year of Service.  
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VII. BENEFICIARIES 

7.1. Designation. Each Participant shall havehas the right, with the consent of his or her 
Spouse or Partner if he or she isif married or in a registered domestic partnership, to 
designate on forms provided by the Plan Administrator a Beneficiary or Beneficiaries, and 
shall havehas the right at any time to revoke the designation or, with the consent of his or 
her Spouse or Partner if he or she is married or in a registered domestic partnership, to 
substitute another Beneficiary or Beneficiaries. The consent of the Spouse or Partner 
shallmust be in writing and witnessed by a notary public, or by the Plan Administrator or 
appointed representative. 

7.2. Absence of Valid Designation of Beneficiaries. If, on the death of a Participant, 
former Participant, or Beneficiary, there is no valid Beneficiary designation of Beneficiary 
on file with the Las Vegas Valley Water DistrictEmployer, the Plan Administrator shallwill 
designate as the Beneficiary the surviving Spouse or Partner. If there is no surviving 
Spouse or Partner or if the surviving Spouse or Partner consents as provided in 
ParagraphSection 7.1 above, the Plan Administrator shallwill designate as Beneficiary, in 
order of priority: 

(a) The designated beneficiary of the participant’sParticipant’s life insurance provided 
by the employer; 

(b) Surviving children, including adopted children, in equal shares; 

(c) Surviving parents in equal shares; or 

(d) The Participant’s estate. 

However, irrespective of said order of priority, the Plan Administrator shall always havehas 
the right to designate as Beneficiary the Participant’s estate or the trustee(s) of the trust(s) 
named by the Participant’s will as Beneficiarybeneficiary of the residue of the Participant’s 
estate as Beneficiary.. The Plan Administrator’s designation shall beis binding on 
everyone. If the Participant is married or in a registered domestic partnership at the time 
of his or her death, any designation by the Participant of someone other than his or her 
surviving Spouse or Partner shall beis invalid unless such surviving Spouse or Partner 
has consented to such designation as required by ParagraphSection 7.1. 
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VIII. FUNDING 

8.1. Funding Policy. The General Manager shallwill cause to be made at reasonable 
intervals an analysis of the future funding requirements of the Plan, including in the 
analysis appropriate information to enable the Board of Directors to design an investment 
policy to satisfy the requirements. This analysis shallwill be discussed with the Board of 
Directors. 

8.2. General Manager Responsibility. The General Manager shallwill communicate to 
investment counsel and the Investment Counsel and Investment Manager(s) the results 
of any such policy, findings, or analysis as approved by the Board of Directors. 

8.3. Contributions to Trust. For each Plan Year, the Employer shallwill contribute to the 
Trust an amount it determines is necessary to fund the benefits provided in this Plan. The 
Equivalent Actuarial Value of the forfeitures of unvested benefits shallwill be applied to 
reduce the costs of the Plan, not to increase the benefits otherwise payable to Participants. 
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IX. TRUST 

9.1. Contributions under the PlanContributions under the Plan and all other assets of the Plan 
shall be held in trust under a trust agreement between the Las Vegas Valley Water District 
and the named Trustee, which shall be a professional Trustee or a financial entity which 
has as its component part a professional trust department, i.e., a professional investment 
manager with trust functions or a trust department of a bank, savings and loan, etc., or 
under an insurance company contract that meets the requirements of Section 401(f) of the 
Code. 

9.1. Trust Agreement.  The Employer has entered into a Trust Agreement to provide for the 
holding, investment, and administration of the funds of the Plan. The Trust Agreement will 
be part of the Plan, and the rights and duties of any person under the Plan will be subject 
to all terms and provisions of the Trust Agreement. 

9.2. Expenses of Trust.  All taxes upon or in respect of the Trust and all expenses of 
administering the Plan and the Trust may be paid by the Trustee out of the trust assets, 
to the extent not paid by the Employer.  
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X. ADMINISTRATION  

10.1. Named Fiduciaries for Administration of Plan and for Investment and Control 
of Plan Assets. 

(a) Board of Directors 

(a) . The Board of Directors shall have the following duties and responsibilities 
concerning the administration of the Plan: 

(i) Making decisions with respect to amending or terminating the Plan; 

(ii) Making decisions with respect to the selection, retention, or removal of the 
Trustee(s),, investment Counselcounsel, and/or Investment Manager(s).. 

(iii) Appointing, retaining, and removing the Plan Administrator; 

(iv) Periodically reviewing the performance of the Trustee, the Plan 
Administrator, persons to whom duties have been allocated or delegated, 
and any advisers appointed under ParagraphSection 10.3(a) below.). 

(v) Establishing and carrying on a funding policy in coordination with the 
General Manager. The General Manager shallwill recommend funding and 
investment policy to be reviewed by the Board, including an analysis of the 
future funding requirements of the Plan as outlined in 
ParagraphSection 8.1. 

(vi) Authorizing and directing the Trustee to distribute benefits under the Plan 
and specifying the form, amounts and recipients of such benefits. 

(vii) Appointing, upon the recommendation of the General Manager, the 
Enrolled ActuaryPlan’s actuary, who shallwill establish the actuarial 
methods and standards to be used in funding the Plan. 

(viii) (viii) Appointing members to the Retirement Plan Subcommittee 
established in ParagraphSection 10.1(b) below.). 

(ix) Reviewing periodically any allocation or delegation of duties and 
responsibilities made under the following subparagraph and any 
appointment of advisers under ParagraphSection 10.3(a) below.). 

(x) Interpreting the meaning of any disputed and ambiguous terms of the 
Retirement Plan or any related documents. 

Any further review, judicial or otherwise, of the decision shallwill be based 
on the record before the Board of Directors and limited to whether, in the 
particular instance, the Board of Directors acted arbitrarily or capriciously 
in the exercise of its discretion. In no event shallwill any such review, 
judicial or otherwise, be on a de novo basis as the Board of Directors has 
discretionary authority to determine eligibility for benefits and to construe 
the terms of this Plan. The Board of Directors has created a subcommittee 
known as the Retirement Plan Subcommittee to consist of not more than 
three members of the Board of Directors. 
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The Board of Directors shall create a subcommittee known as the 
Retirement Plan Subcommittee to consist of not more than 3 members of 
the Board of Directors. 

(b) . The Retirement Plan Subcommittee of the Board of Directors shall havehas the 
following duties and responsibilities: 

(i) Making recommendations or otherwise providing information to the Board 
as it deems important; 

(ii) Soliciting opinions concerning operation of the Plan from the General 
Manager, investment Counselcounsel, the Plan Administrator, the Enrolled 
ActuaryPlan’s actuary, the Plan AttorneyPlan’s attorney, and from 
Employees and their representatives, as the Retirement Plan 
Subcommittee shall deemdeems appropriate. 

(iii) Controlling its own agenda and setting its own procedure by majority vote 
of the Retirement Plan Subcommittee, to the extent not inconsistent with 
any provision set forth herein and in conformance with applicable laws. 

(iv) The Retirement Plan Subcommittee shallwill meet from time to time as the 
Board or General Manager may deem necessary. It shallwill give notice of 
any meeting in accordance with NRS Section 241.020. Any of the persons 
named in Subparagraph (b)(ii) aboveSection Error! Reference source 
not found.10.1(b)(ii) may appear before the Retirement Plan 
Subcommittee or make comments to the Subcommitteesubcommittee in 
writing. 

(c) Genera!General Manager 

(c) . The General Manager shall havehas the following duties and responsibilities: 

(i) Making recommendations and conveying information to the Board 
regarding the selection, performance, retention and removal of the Trustee, 
the Plan Administrator, the Enrolled Actuary, the Investment Counsel, the 
Plan AttorneyPlan’s actuary, investment counsel, the Plan’s attorney, and 
any accountant or Investment Manager; 

(ii) Reviewing periodically any allocation or delegation of duties and 
responsibilities made under ParagraphSection 10.1(d)(ii) below and any 
appointment of advisers under ParagraphSection 10.3(a) below;); 

(iii) Advising and making recommendations to the Board regarding the funding 
policy as provided for in Article VIII;Section Error! Reference source not 
found.8.1; 

(iv) Preparing a budget authorizing expenditures in advance with said budget 
to be approved by the Board of Directors. Authorizing, allocating and 
reviewing expenses to be incurred by the Plan and making 
recommendations whether funding should come from the Trust or from the 
Employer; 
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(v) Advising and making recommendations to the Board regarding the 
investment and control of Plan assets; 

(vi) Reviewing the performance of the investment counsel and Investment 
Counsel and Manager(s) and reporting the findings to the Board as 
required in Subparagraph (vii) below;Section Error! Reference source 
not found.10.1(c)(vii); 

(vii) Submitting to the Board an annual report which reviews, measures, 
compares, and judges the performance of the Investment Manager(s) on 
the basis of the statement of investment policy; and providing a summary 
of the asset mix of the Plan assets at the end of each Plan Year. The 
General Manager may request that the investment Counselcounsel 
prepare and submit, from time to time, or at such intervals as he or she 
may specify, such information relating to the Investment Manager’s 
investment activities, policies, and performance as the General Manager 
may deemdeems appropriate; and 

(viii) Performing such other duties as the Board may from time to time request 
or delegate. 

(d) Plan Administrator. 

(i) Designation of Plan Administrator 

(i) . The Plan Administrator shall havehas such duties as are assigned to it 
from time to time by the Board of Directors or as designated herein. The 
Plan Administrator shallwill be appointed by the Board of Directors upon 
the recommendation of the General Manager. The Board of Directors may 
replace the Plan Administrator any time, with or without cause, and the Las 
Vegas Valley Water District shallEmployer will certify to the Trustee the 
name and specimen signature of the Plan Administrator. The Plan 
Administrator may resign by giving to the Las Vegas Valley Water District 
sixty (60)Employer 60 days’ prior written notice. 

(ii) Duties and Responsibilities 

(ii) . The Plan Administrator shall havehas the following duties and 
responsibilities concerning the administration of the Plan: 

(A) Complying with the reporting and disclosure requirements and 
disclosure requirements established by the federal government or 
any state or local government; 

(B) Assuring that bonding requirements imposed by the government 
are satisfied; 

(C) Maintaining accounts and other records; 

(D) Communicating with Participants and other persons; 

(E) Determining the eligibility of Employees for participation in the Plan; 
and, 
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(F) Determining the eligibility of Employees and Beneficiaries for 
benefits provided by the Plan and, consistent with the advice of the 
Plan AttorneyPlan’s attorney and the Enrolled ActuaryPlan’s 
actuary, the level of such benefits, if any. 

The Plan Administrator shallwill establish rules and regulations and shallwill 
take any other necessary or proper action to carry out its duties and 
responsibilities. 

10.2. Claims Procedure. 

10.2.(a) Filing a Claim. All applications and claims for Review of Certain Decisions 
of benefits must be filed in writing with the Plan Administrator by the Participant, 
the Beneficiary, or an authorized representative of the Participant or Beneficiary 
(collectively, the “claimant”) by completing the procedures required by the Plan 
Administrator. The procedures will be reasonable and may include the completion 
of forms and the submission of documents and additional information. 

(a) Any EmployeeReview of Claim. The Plan Administrator will review all 
applications and claims for benefits and will decide whether to approve or 
Beneficiary who deny the claim in whole or in part. If a claim is denied a claim for 
eligibility for participation or benefits, in whole or in part, by the Plan 
Administrator under subparagraphs 10.1(c)(ii)(F) or 10.1(c)(ii)(G), may request the 
Plan Administrator to reconsider his decision by filing a will furnish written notice 
within 60 days of the datedenial to the claimant receives notification of the decision. 

(b) On reconsideration requested under Paragraph 10.2(a)within a reasonable period 
of time no later than 90 days after the Plan Administrator shall providereceives the 
claim, unless special circumstances require an extension of time for processing 
the claim. If an extension is required, the Plan Administrator will notify the claimant 
within writing before the end of the initial 90-day period and indicate the special 
circumstances requiring an extension of time and the date by which the Plan 
Administrator expects to render a decision on the claim. The extension will not 
exceed an additional 90 days. The notice of its decision,denial will be written in a 
manner calculated to be understood by the claimant and setting forthwill include 
the following: 

(i) specific reasons for the reason behind its decisiondenial; 

(ii) specific references to pertinent Plan provisions on which the decision is 
based; and; 

(iii) a description of any additional material or information concerning how 
necessary for the claimant can appealto perfect the decisionclaim and an 
explanation of why such information is necessary; and 

(iii)(iv) appropriate information as to the Board. The Plan Administrator’s notice 
shall be given tosteps the claimant promptly, but not later than 90 days after 
should take if the claimant requested reconsideration pursuantwishes to 
Paragraph 10.2(a).subject the denied claim for review, including any 
applicable time limits, subject to any limitations described in this 
Section Error! Reference source not found.10.2. 
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(c) if on reconsideration the Plan Administrator adheres in whole or in part to his 
decision under Subparagraphs 10.1(c)(ii)(F) or 10.1(c)(ii)(G) or fails to respond to 
the claimant’s request for reconsideration within the time allowed by 
Paragraph 10.2(b), then the claimant or his or her representative may appeal the 
decision by giving written notice to the Board within 60 days of the date the 
claimant was notified of the Plan Administrator’s adherence to his or her decision 
on reconsideration or, if the Plan Administrator failed to respond to the claimant’s 
request for reconsideration, then within 60 days of the last date on which the Plan 
Administrator could have timely responded under Paragraph 10.2(b). The claimant 
and his or her representative, if any, may examine relevant documents in the 
possession of the Employer, the Trustees, the Plan Administrator, or the General 
Manager. The claimant and his or her representative, if any, may submit written 
comments to the Board in support of the claimant’s position. The Board shall 
review the Plan Administrator’s decision and render its own decision promptly, but 
in no event later than 120 days from the date the claimant gave the Board written 
notice of the appeal. 

(c) The General Manager shall have the same rights Appealing Claim Denial. If the 
claimant wishes a review of the denied claim, the claimant must notify the Plan 
Administrator in writing within 60 days of the claimant’s receipt of notification of the 
denied claim. The claimant or the claimant’s representative may review pertinent 
Plan documents and may submit issues or comments to the Plan Administrator in 
writing. The General Manager has the same rights as the claimant to seek 
reconsideration of and to appeal a Plan Administrator’s decision as the involved. 

(d) Review of Appeal. The Plan Administrator will forward all requests for review of a 
denied claim together with all associated documents to the Board of Directors 
promptly after receipt. The Board of Directors will make its decision on review 
solely on the basis of the written record, including documents and written materials 
submitted by the Plan Administrator and documents and written materials 
submitted by the claimant. The Board of Directors will make a decision on review 
within a reasonable period of time, not later than 120 days after the Plan 
Administrator receives the claimant’s written request for review. The decision on 
review will be written in a manner calculated to be understood by the claimant. If 
the claim is denied, the written notice will include specific reasons for the decision 
as well as specific references to the pertinent Plan provisions on which the decision 
is based, and a statement that the claimant is entitled to receive, upon request and 
free of charge, reasonable access to, and copies of, all documents, records, and 
other information relevant to the claim for benefits.  

(e) Discretionary Authority. The Plan Administrator and the Board of Directors have 
full discretionary authority to consider claims filed under the Plan and to determine 
eligibility, status and rights of all individuals under the Plan and to construe any 
and all terms of the Plan. Following the approval of a claim for benefits, the Plan 
Administrator will have the authority to construe and administer the Plan in a 
manner that is consistent with the payment of benefits in accordance with the 
approved claim. 

(f) Exhaustion of Remedies; Limitation of Actions. In the event of any dispute over 
benefits under the Plan, all remedies available to the disputing individual under this 
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Section 10.2 must be exhausted before legal recourse of any type is sought. No 
legal action at law or in equity may be filed against the Plan, the Employer, the 
Plan Administrator, the Board of Directors, or any of their delegates relating to any 
dispute over benefits under the Plan more than one year after the Plan 
Administrator or the Board of Directors has made a final decision under the claims 
review process described in this Section Error! Reference source not 
found.10.2. 

10.3. General. 

(a) The Board of Directors, the General Manager, or, with the General Manager’s 
consent, the Plan Administrator may employ other persons for advice concerning 
their respective responsibilities, including actuaries, plan consultants, investment 
counsels, investment managerscounsel, Investment Managers, attorneys, and 
accountants. If the Board of Directors has employed any such individuals, the 
individuals employed by the Board shallof Directors will be used unless the Board 
shallof Directors consent to the employment of additional experts or consultants. 

(b) Any person may serve in more than one fiduciary or other capacity with respect to 
the Plan. 

10.4. Investment Policy. The Board shallwill adopt a Plan Investment Policyinvestment policy 
which sets forth the objectives, goals, and guidelines for the Plan. 

Notwithstanding the provisions of the Plan Investment PolicyPlan’s investment policy, the 
assets of the Plan shallwill not be invested in any security issued by the Las Vegas Valley 
Water DistrictEmployer or by an affiliate of the Las Vegas Valley Water DistrictEmployer, 
or in any real property (and related personal property) that is leased to the Las Vegas 
Valley Water DistrictEmployer or to an affiliate of the Las Vegas Valley Water 
DistrictEmployer. 
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XI. AMENDMENT AND TERMINATION 

11.1. Amendment.The Las Vegas Valley Water District The Employer reserves the right to 
amend the Plan any time in whole or in part, including, without limitation, retroactive 
amendments necessary or advisable to qualify the Plan and Trust under the provisions of 
Code Section 401(a) of the Code,), or any successor or similar statute hereafter enacted. 
However, except as set forth in Paragraph 11.4 below, no such amendment shallmay 
(1) cause any part of the assets of the Plan and Trust to revert to or be recoverable by the 
Las Vegas Valley Water DistrictEmployer or be used for or diverted to purposes other than 
the exclusive benefit of Participants, former Participants, and Beneficiaries; (2) deprive 
any Participant, former Participant, or Beneficiary of any benefit already accrued; (3) alter, 
change, or modify the duties, powers, or liabilities of the Trustee without its written 
consent; or (4) permit any part of the assets of the Plan and the Trust to be used to pay 
premiums or contributions of the Las Vegas Valley Water DistrictEmployer under any other 
Plan maintained by the Las Vegas Valley Water DistrictEmployer for the benefit of its 
employees. 

Effective August 1, 1984, no amendment to the planPlan (including a change in the 
actuarial basis for determining optional or early retirementEarly Retirement benefits) 
shallwill be effective to the extent that it has the effect of decreasing a participant’s accrued 
benefit.Accrued Benefit. For purposes of this paragraphsection, a planPlan amendment 
that has the effect of (1) eliminating or reducing an early retirement benefit or a retirement-
type subsidy, or (2) eliminating an optional form of benefit, with respect to benefits 
attributable to service before the amendment shallwill be treated as reducing accrued 
benefits.Accrued Benefits. In the case of a retirement-type subsidy, the preceding 
sentence shallwill only apply only with respect to a participantParticipant who satisfies 
(either before or after the amendment) the preamendmentpre-amendment conditions for 
the subsidy. Notwithstanding the preceding sentences, a participant’s accrued benefit, 
early retirementParticipant’s Accrued Benefit, Early Retirement benefit, retirement-type 
subsidy, or optional form of benefit may be reduced to the extent permitted under Code 
Section 412(d)(2) (for Plan Years beginning after December 31, 2007), or to the extent 
permitted under Regulations Sections 1.411(d)-3 and 1.411(d)-4 of the regulations. A 
retirement-type subsidy is a subsidy that continues after retirement but does not include a 
qualified disability benefit, a medical benefit, a supplement, a death benefit (including life 
insurance), or a planPlan shutdown benefit (that does not continue after retirement age). 
Furthermore, no amendment to the Plan shallwill have the effect of decreasing a 
Participant’s vested interest determined without regard to such amendment as of the later 
of the date such amendment is adopted or becomes effective. 

11.2. Termination or Partial Termination. 

(a) Although the Las Vegas Valley Water DistrictEmployer has established the Plan 
with the bona fide intention and expectation that it will be maintained indefinitely, 
nevertheless the Las Vegas Valley Water District shall not beEmployer is not under 
any obligation or liability to maintain the Plan for any given length of time. The Las 
Vegas Valley Water DistrictThe Employer may in its sole and absolute discretion 
cease accrual of further benefits under the Plan or terminate the Plan in whole or 
in part any time without liability. 

(b) If the Plan shall beis terminated or partially terminated, the accrued funded 
rightsAccrued Benefits of all affected Participants are nonforfeitable. Any Trust 
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assets remaining after satisfying all liabilities of the Plan to Participants and 
Beneficiaries for benefits accrued under the Plan shallwill revert to the Las Vegas 
Valley Water DistrictEmployer, unless prohibited by law. 

11.3. Permissible Reversions. 

(a) Notwithstanding any other provision of the Plan: 

(i) To the extent that the Las Vegas Valley Water District’sEmployer’s 
contributions are made due to a mistake of fact, they may be returned to 
the Las Vegas Valley Water DistrictEmployer within one year from the date 
of the contribution or discovery of the mistake of fact, whichever is later. 

(ii) If the Las Vegas Valley Water District’sEmployer’s contributions are 
conditioned on their deductibility for federal income tax purposes, to the 
extent that the deduction is disallowed they may be returned to the Las 
Vegas Valley Water DistrictEmployer within one year from the date of the 
disallowance. 

(b) The amounts that may be returned to the Las Vegas Valley Water DistrictEmployer 
under Subparagraphs (a)(i) and (a)(ii) above shallSection Error! Reference 
source not found.11.3(a) will be the excess of the amounts contributed over the 
amounts that would have been contributed had there not been a mistake of fact or 
mistake in determining the deduction, as applicable. No earnings on the mistaken 
or nondeductible contributions may be returned to the Las Vegas Valley Water 
DistrictEmployer and losses sustained by the Trust after the date of contribution 
shallwill proportionately reduce the amount that may be returned to the Las Vegas 
Valley Water DistrictEmployer. 
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XII. MISCELLANEOUS 

12.1. Limitation of Rights; Employment Relationship. Neither the establishment of the 
Plan and the Trust, nor any modifications of them, nor the creation of any fund or account, 
nor the payment of any benefits shallmay be construed as modifying or effecting in any 
way the terms of service of any Employee. There has been no reduction in accrued 
financial benefits. 

12.2. Merger; Transfer of Assets 

(a) If the Las Vegas Valley Water DistrictEmployer merges or consolidates with or into 
a corporation, or if substantially all the assets of the Las Vegas Valley Water 
District shall beEmployer is transferred to a corporation, the Plan shallwill terminate 
on the effective date of the merger, consolidation, or transfer. However, if the 
surviving corporation resulting from the merger or consolidation, or if the 
corporation to which the assets have been transferred, adopts this Plan, the Plan 
shallwill continue and the successor corporation shallwill succeed to all rights, 
powers, and duties of the Las Vegas Valley Water DistrictEmployer under the Plan, 
and the employment of any Employee who is continued in the successor 
corporation’s employ shallwill not be deemed to have been terminated for any 
purpose under the Plan. 

(b) This Plan shallmay not be merged or consolidated with any other employee benefit 
Planplan, nor shallwill there be any transfer of assets or liabilities from this Plan to 
any other Planplan, unless, immediately after the merger, consolidation, or 
transfer, each Participant’s benefits, if the other plan were then to terminate, are 
at least equal to the benefits to which the Participant would have been entitled had 
this Plan been terminated immediately before the merger, consolidation, or 
transfer. 

12.3. Alienation of Benefits 

(a) Except as otherwise required by law, no person entitled to any benefits under the 
Plan shallwill have the right to alienate, hypothecate, or encumber any interest in 
such benefits, and such benefits shallwill not be subject to claims of creditors or 
liable to attachment, execution, or other process of law (other than federal tax 
levies and executions on federal tax judgments). 

(b) Subparagraph (a)The anti-alienation rules of this Paragraph shallSection Error! 
Reference source not found.12.3(a) do not apply to the creation, assignment, or 
recognition of a right of an alternate payee to any benefit payable with respect to a 
Participant under a Domestic Relations Order (as defined in Subparagraph (d) of 
this Paragraph) unless such order which is determined to be a Qualified Domestic 
Relations Order (as defined in Subparagraph (c) of this Paragraph).. Benefits 
shallwill be paid following the applicable requirements of any Qualified Domestic 
Relations Order. 

(c)(b) For purposes The term “Domestic Relations Order” means any judgment, decree, 
or order (including approval of a property settlement agreement) that relates to the 
provision of this Paragraph, thechild support, alimony payments, or marital 
property rights to a Spouse, former Spouse, child, or other dependent of a 
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Participant, and is made under a state domestic relations law (including a 
community property law). The term “Qualified Domestic Relations Order” means a 
Domestic Relations Order that creates or recognizes the existence of an alternate 
payee’s right, or assigns to an alternate payee the right, to receive all or part of the 
applicable benefits under the Plan if the requirements of ERISA Section 206(d)(3) 
of ERISA are met.). 

(d) For purposes of this Paragraph, the term “Domestic Relations Order” means any 
judgment, decree, or order (including approval of a property settlement agreement) 
that relates to the provision of child support, alimony payments, or marital property 
rights to a Spouse or Partner, former Spouse or Partner, child, or other dependent 
of a Participant, and is made under a state domestic relations law (including a 
community property law). 

(e)(c) In the case of any Domestic Relations Order received by the Plan:   

(i) The Plan Administrator shallwill promptly notify the Participant and any 
othereach alternate payee of the receipt of such order and the procedures 
for determining the qualified status of Domestic Relations Orders; and 

(ii) Within a reasonable period after its receipt the Plan Administrator shallwill 
determine whether the order is a Qualified Domestic Relations Order and 
notify the Participant and each alternate payee of the determination. 

(f)(d) The Plan Administrator shallwill establish reasonable procedures to determine the 
qualified status of Domestic Relations Orders, to segregate amounts during the 
determination, and to administer distributions under the ordersany Qualified 
Domestic Relations Order. 

12.4. Applicable Law; Severability. The Plan here created shallwill be construed, 
administered, and governed in all respects by applicable law and the laws of the State of 
Nevada, provided, however, that if any provision is susceptible of more than one 
interpretation, it shall be interpreted in a manner consistent with the Plan being a qualified 
employees’ Retirement Planretirement plan within the meaning of the Code. If any 
provision of this instrument shall beis held by a court of competent jurisdiction to be invalid 
or unenforceable, the remaining provisions of the Plan shallwill continue to be fully 
effective. 

12.5. Public Accounting Practices. Standard public accounting practices will be followed 
by the Las Vegas Valley Water DistrictEmployer regarding the receipt, handling and 
disbursement of all funds. 

Notwithstanding any other provision herein, thisthe Plan shallwill not participate in the 
Pension Benefit Guaranty Corporation (PBGC),, unless the Board of Directors otherwise 
directs. 

12.6. Projections. Every Employee is entitled to receive no more than two projections of 
retirement benefitsAccrued Benefits from the Plan Administrator besides the annual 
estimated benefit statements. An Employee may apply for one such projection any time 
after reaching the age of 50. An Employee shallwill be given an additional such projection 
no sooner than six months before reaching Normal Retirement Age. Upon receiving an 
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application for a projection of retirement benefitsAccrued Benefits under this 
paragraphsection, the Plan Administrator shallwill promptly consult with the Enrolled 
ActuaryPlan’s actuary and, consistent with the Enrolled Actuary’sPlan’s actuary’s advice, 
provide the Employee with the requested projection. Any projection of benefits under this 
paragraphsection is merely an estimate provided for the information of the Employee. 
NeitherNone of the Employer, the Enrolled Actuary norPlan’s actuary, or the Plan 
Administrator guarantee in any way the accuracy of such a projection, and the Employee 
should not rely on the projection in planning his or her affairs or otherwise to his or her 
detriment. 

12.7. Payments to Minors or Incapacitated Persons. If any person entitled to a payment 
under the Plan is a minor, or if the Plan Administrator determines that any such person is 
incapacitated by reason of physical or mental disability, whether or not legally adjudicated 
an incompetent, the Plan Administrator will have the power to cause the payments 
becoming due to such person to be made to another for the person’s benefit, without 
responsibility of the Plan Administrator or the Trustee to see to the application of such 
payments.  Payments made pursuant to such power will operate as a complete discharge 
of the Trust, the Trustee, the Employer, and the Plan Administrator. 
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IN WITNESS WHEREOF, the Employer has caused its duly authorized officer to execute 
the Plan as of the date set forth below, effective January 1, 2026.  

Las Vegas Valley Water DistrictEXECUTED by the Las Vegas Valley Water District, 
by duly authorized action, this ____ day of _______, 2015, pursuant to Board of Directors action 
on August 5, 2014.  

LAS VEGAS VALLEY WATER DISTRICT 
 
 
BY: ______________________________________ 
___________________, General Manager 
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Employer 
 
By: ________________________ 
 
Name:  ____________________ 
 
Title:  ______________________ 
 
Date:  ______________________ 
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LAS VEGAS VALLEY WATER DISTRICT RETIREMENT PLAN 

Purchase of Service Cost Factors 
 

Eligibility and Benefit Service 
 

(Effective July 1, 20152025) 

APPENDIX A 

Age 
Purchase 

Percentage for 1 
Year of Service 

Age 
Purchase 

Percentage for 1 
Year of Service 

25    31.2% 50    44.8% 
26 31.7 51 44.9 
27 32.2 52 44.9 
28 32.7 53 45.0 
29 33.1 54 45.0 
30 33.6 55 44.9 
31 34.1 56 44.9 
32 34.6 57 44.8 
33 35.1 58 44.7 
34 35.6 59 44.5 
35 36.1 60 40.0 
36 36.6 61 39.4 
37 37.2 62 38.7 
38 37.7 63 38.1 
39 38.2 64 37.4 
40 38.8 65 26.4 
41 39.4 66 25.7 
42 39.9 67 25.0 
43 40.6 68 24.3 
44 41.1 69 23.7 
45 41.7 70 23.0 
46 42.3 71 22.3 
47 42.9 72 21.6 
48 43.6 73 20.9 
49 44.2 74 20.1 

  75 19.4 
 



 

 

ATTACHMENT A 

Summary of Las Vegas Valley Water District Plan Changes 

The following summarizes the changes that will be made to the Las Vegas Valley Water District 
Retirement Plan (the “District Plan”) since the Plan was last amended and restated effective 
January 1, 2014 (the “2014 Plan”). This summary does not specifically note formatting changes 
(including changes that eliminated the use of the word “shall”), changes relating to the proper use of 
defined terms (e.g., capitalizing such terms), the elimination of unnecessary defined terms, and the 
addition of headings. The following summary covers changes to the District Plan.   

 The Preamble specifically states that the District Plan is a governmental plan. Since governmental plans 
are exempt from certain Internal Revenue Code (the “Code”) provisions as well as the Employee 
Retirement Income Security Act (“ERISA”), added language to clarify. 

 A definition for “Accrued Benefit” was added to new Section 1.1 to ensure clarity and consistency in 
calculating and distributing retirement benefits. We then replaced undefined terms (e.g., retirement 
benefits, accrued benefit) with the defined term “Accrued Benefit” throughout the District Plan where 
applicable. 

 “Average Monthly Benefit Compensation” was originally defined in Article III. The District Plan added 
this term to the Definitions section of the District Plan as a new Section 1.3. 

 Section 1.7 (definition of “Compensation”) was revised to include a definition for “differential wage 
payment” in subsection (f). 

 Section 1.12 (definition of “Equivalent Actuarial Value”) was revised to refer to the specific Code 
provisions relating to the terms “applicable interest rate” and “applicable mortality table.” 

 Sections 1.21 and 2.3(c), relating to Participant Contributions, were revised to replace the Union 
Central Life Insurance Company with Ameritas as requested by Milliman. 

 Section 1.26 (definition of “Spouse”) was revised to include both lawfully married individuals 
recognized under federal law as well as registered domestic partners as defined under Nevada state law 
provisions. The term “Partner” therefore became unnecessary, so it was eliminated throughout the 
document. 

 Section 1.29 (definition of “Trustee”) was revised to clarify this defined term. 

 Section 3.2 of the 2014 Plan (“Accrued Benefit”) was moved to Section 3.1(a) of the District Plan. 

 Section 3.4 (“Deferred Retirement Benefits”) was revised to add clarifying language as to when 
deferred retirement benefits are triggered to address issues we discovered. 

 Section 3.8 of the 2014 Plan (“Annuity Starting Date”) was eliminated. Each separate section relating 
to normal retirement (Section 3.1), early retirement (Section 3.2), disability retirement (Section 3.3), 
deferred retirement (Section 3.4), and termination retirement (Section 3.5) was revised to include a 
subsection relating to the applicable annuity starting date for each such retirement benefit. 

 Section 3.8 (“Continued Employment or Reemployment of Participants Receiving Benefits”) was 
revised to add clarifying language to address issues discovered. 

 Section 4.3 (“Qualified Elections”) was revised to clarify the election period. 

 Section 4.8 (“Small Benefit Payment”) was revised to increase the cash-out limit from $5,000 to the 
maximum amount allowed by the Code (currently, $7,000). 

 Section 10.2 (“Claims Procedure”) was revised to clarify the procedures for claim disputes and appeals. 
More importantly, this section was revised to specify that participants have to exhaust all remedies 
under the District Plan before they can file a lawsuit. This subsection also limits the time period within 
which participants must bring a lawsuit. 

 A new Section 12.7 (“Payments to Minors or Incapacitated Persons”) was added to address these 
particular situations. 
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